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—~DEPARTMENT OF HEALTH%EDUCATION. AND_WELFARE
’ OFFICE QFEDUCATION
) WASHING:TONéDC 20202

)

' The President’ _ ‘ :
- The White House . : '
_ Washington, D.C.

o 6§ar:Mr. President:

- . ’ - , ‘E@? ’ |
- In this year of the bicentennial anniversary 6f our Nation and the

.1»

second year of the International Women's Decade, {t is especially ap-

propriate to call attention to the.development and\ jmplementatidnzof the -

Women's Educational Equity Act'Program (WEEAP) in dpg U.S. 8ffice of ™™™ & v =g
Education. - : . ' . S
Women and men chave strongly expressed their interest in educational -
equity for women and have contributed actively with ideas ang sugges~ )
tions for the WEEAP. Thié Report déscribes the development of program’
policy and the initia\.implementation of the program in Fiscal Year
1976. It is realized 'that this is only'a first step and that much

~« remains to be done to achieve educational equity for women. '

A catalytic .efféct is anticipated as a result of the employment oan :
capacity building strategy to extend the impact of each project beyond
the local to the nationa1"1éve1. ‘

L e

L The development of models and materials for:national use requires that
. all projects be sensitive to the cultural values of the various groups

) in the country, cultural ¥alues that are the -expression of the ethnic,
.. %~ ~~aracial, and regional herisage of these groups. "

< -
Ed

b

~-.goal.

A
o «£
B

wishes to -express the
States for this oppon
1. Your firm adva
.~ I wish to express my’

v *.  In submitting the First Annual® Report, thé u.s. Office‘of Edqcation.,

gratitude of wofien and men throughout the United
tunity to have educational equity as’a national ¢
cacy of ‘this goal has been of major importance, and .
gratitude for your leadership and support. .. R
v

* Sincerely, "

0

»
JDUPIOEUVI Y
+

3
;1
,;« - M g//’/ ]
" (,11} v — e

. William F. Pierce .
. Acting U.S. Commissioner -
-+ of Education . *
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" DEPARTMENT OF HEALTH, EDUCATION. AND WELFARE " ) ‘ '
) . * OFFICE OF EDUCATION ‘ (
. WASHINGTON.DC 20202 ‘ !
. V. - . . ' . N ) 4 . . i : .{ ) //,./
) ' s , - K . . - . . \ , - _‘( /..
Honorable Nelson A. Rockefeller . " | f
L President of the Senate . , . .
o .WaShipgton, D.C. - e ) ot C
"Dedr Mr. Président: . Zi ' CT
. - « )/ : . . .
.l On behalf of "the U.S. Office of Education, it.is a great-pleasure to
‘ ) submit the First Annual, Report on the Women's Educational Equity Act
. Program (WEEAP) prepared as part of the legislated mandate to submite
v - Such a report to, the President,.the Congress, and the Advisory Council

_on HWomen's Educational Programs. ~ \
Igsthis year of the 200th anniversan¥ of our Nation, /it seems especiNly
fitting.to be implementing the -Women's Educational Equity Act which |

- authorizes the support of an'extremely broad range of activities. that
target on.every area of education that pérpetuates sex,Rias, and thereby

T opens many avenues to carry out the purpose of providing educational ,
equity for women. This First Annual Report covers -the period since the,

- enactment of tHe Law en, August 21, 1974, td the .close 6f its first :
fiscal year'of opetatien, .September 30, '1976.* Although no appropri- - ,
ations were availabTe.during-Fiscal” Year 1975, program policy and design
were the heart of actjvities in preparation for theé first fiscal year of

. operatiph, 1976. . e e T b ’ * g

o A catalytic effect is'énticiﬁaféd as -3 result of the employment of a_ _
capacity building strategy to extend the impact of each project beyond -
the local to thé national level. -f . . o ’ :

The development of models and materials for national use also requireé

that-a]1-projects be sensitive to {fé cultural values of the varjous
N group§ in the country, cultwral vallies that are the expression of the .-

ethnic, racial;lanq regional ‘herjtage of these groups. ‘-

. In;submj;ting'thd:First Annuaﬂ‘Rebo}t, the U.Sl(Office,of Education -
« . wishes to express the;grptitude,of the boys and girls and men and_women
‘of the country ‘for. the congressional support for educationg]_equity‘for

- women that will have an gqual impact "of equity for. men.

”

-

. . - Y . e ot Lt . - o .
L - - " - .. SincerMy, . e
PRI . , P S e CNL v .
& . e . . . . s \ . PR
T . . . ‘1" Y R B N . ‘ i ’ L St aen o
t " PR . ° A ) 4 1) iy, T TD L
P : ” RPN [ . ' N s { = A /LM N .

¥ .

.
T ‘ e - . o, ] .
. .- . - . -~

' ; ..+ 7 .7 William F. Piérce ~ - -+ 7 ¢
. co e e T ey U5 Acting ULS. Commissioner

Teel om0 T \ RN -~ .. of:Education - '
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DEPAR'{'MEN" OF HEALTH, EDUCATION, AND WELFARE:

OFFICE OF EDUCATION .
' —

!
f, - ¥ MASHINGTON DC 20202 - o T———
~ ff . . .'_
: ! ) ) . ::‘ N .
~ Honorab]e Carl Albert.” ' o T : e
" Speaker of the Houge of Rephesentat1ves R VT
) Wash1ngton D.C. -§ T e . ’

of < v

 Dear-Mr. Speaker 'ﬁ'y , : --

|
|
T
»

" 0n behalf, of "the UpS 0ff1ce .of Educat1on, it is a great p]easune to
submit the First Apnua] Reporf on the Women*s Educational Equity Act
Program (WEEAP) prepared as part of the legislated mandate to submit
such a report to the President, the Congress, and the Adv1sory Council .
fon Women,:s Ed0catfona1 Prdgrams. : oL e :

In th1s year of tﬂe 200th annwversary of our Nation, it seems espec1a11y

. fitting to be 1mp1ementfhg the Women's Educatjonal Equity Act which- N -

authorizes the support of-an extremely broad-range of activities that ,

target on every ahea of education that perpetuates, sex bias, and thereby

. opens many avenue§ to carry out the purpose of providing educat1ona1

equity -for women.; °This First Annual Report covers the period since the - -\\_

enactment of the’Law on August 21, 1974, to the close of its first .

fiscal year of ‘operation, September 30, 1976. Although no appropgi- '

ations were available during Fiscal Year 1975, program policy and design

were the heart of activities in pfepa?at1on for the first fiscal year of ° .

operat1on 1976. . . 2 Lo«

A cata]ytic effect is ant1c1pated as a resu]t qf -the emp]oyment of a

capacity building strategy to extend the 1mpact of each proaect beyond

the. local to the national level.
PR

The deve]opment of modets and. mater1a1s for national use also requires

that all projects be .seasitive to. the cultural values of the various

group$.‘in the .country, cultura1 values that ape the express1on of the

~ethnic, rac¥a1 -and regional” her1tage of thes groups ’

-

In subm1tt1ng the F1rst Annua]»Reporgg“fhe . Office of «Education .
wishes to express the grdtitude of the boys.and girls and men and women - |

~ of “the. country for the congressional support for educatﬁona1 equity for

.. wmnen that w111 have an equa1 Jimpact of equity for men

o . _ Sincerely,-. - " - IR e
. '“- ’ . . R . w‘pg’_—-
o . <t “ "William F. Pierce e L T . -
oo et ) - 7 Acting U.S. Commissioner . Co

. _ . of Edycation, - S _
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.+, "+ +  PROGRAM NARRATIVE . o
R \“ . .. E R . ' 1 :
. The Women's Educaqi%nal Equity Act (WEEA) was passed as part of the. ’ S
» Special Projects A¢

®,

3"onu0ctobar 2. 1973. The House of Representatives and the Senate con-

' . - »
s, P ] . . <, ’ - - -

of the Education gmendments‘of 1974, Public - -
Law 93-380. The enactment of the legislation.was the. fesult of.two .

bills: H.R: 208, introduced by Congre¥swoman-Patsy. Mink on January 3,

1973 and a companion bil1 S. 2518 introduced by Serator Walter F. Mondale

ducted public hearirgs in the summer" and’fall-of 1973. T r

'y R . . e V N P ' i

\ . " < L2 - .

PROVISIONS -OF. THE ACT: L _

. e s . . ‘@-

The WEEA authorizes the';ﬁﬁport of an extremely; broad range of.activ-
ities that target on eveéry area of education-that perpetuates-sex bias,
and thereby opens many avenues’ to carry out 'thepurpose of* providing
educational equity for women. The activities include: the developmeént,

- evaluation, and dissemination of curricuTa; textbapks, and ether* edu-
cational materialsyepreservice and inservice training for educational
personnel, including’guidance and counseling personnel; wresearch,” de- .
velopment, and other educatibnat activities «d&signed 't0 advance edu- =~ °
catfonal-equity; guidance and counseling activities, including the ' \
devélopment of ,tests which are nondiscriminatory on the basis of sexy
educational activities to increase opportunittes-for adult women, in-
c]ydiﬁy continuing edugationaT activities and programs for underemployed
and unemployed women; and the.expansion and improvemegt of eduscational c?

' pgdgrams and activities for women in vocationa} education, career edu-

- chtiofl; physical education, and educationd] administration. Finally the
WEEA authorizes the Commissioner to award small grants, not to exceed
$15,000, for innovative approaches to the achjevement of educational -

D equity for women. Public agencies, private-nonprofit arganizdtions, and °
individuals are g]igib]e.to.app1y'for contracts ahd grants’to carry out . '

‘these authorized activities. - ’ L B

- The legislation created an Advisory Council on Women's- Educational Pro-
grams. Seventeen members are appointed by the President with the advice -~ %.-°

"~ and consent Of the Senate. They are broadly. repxesentative of the

eheral public and afe conversant with_issués involving the role and ‘ ;
tatus of women™ in, American society. Three additional members are ‘. - .

s specified in the 1aw: the Chairman of‘the Civil Rights-Commission; %he :

Director of the Women's_Action Program, Department of Health, Education, ’

. . _and Melfare; and the Director of ‘the Women's Buréay, Department of -

. Fabor. : - - - I 5
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- ‘The Council has.foyr statytory/junctions: to advise the Commissioner
with respect to general pplicy/atters relating to the.administration of
the Act; to advise and make fédommendations tp the Ass1stanteSecretary(
for Educatiop concerning/the/ifiprovement of educational equity for .
RN women; to make recdmmendati -/to the ,Commissioner with respect to the
allocation of WEEA fundg ] include thé development of criteria to
insure an appropriate geod ical distribution of approved programs.and
projects throughout the N 5?7 ; and to develop criteria for the estab-
. lishment of program prfioy .+ In March 1976 the Coungil published its
. first annual repert o at t1es and actions taken to fulfill -its
i statutory functions.  [Copigf of the report can be obtained from the
-~ Council office 1ocat-- - ,.32 M Street N, wash1ngton D.C. 20036.
\_ , '

}

The Comm1ss1oqer W3 s -U/author1zed and directed to conduct a national

comprehensive review jof/ fex discriminatiqy, in education to be eompleted

‘by August 21, 1979, g funds ava11ab1eqh$her the Act. Although no
funds, were apprbp 1qv-p 'in Fiscal Year 1975 for any of the Programs

* authorized in the sp-,/»1 Projects "Act, the Commissioner requested the
National Center forj/Edgcation Stat1st1cs to assume this- responsibility

and transferred’ Some nds to the Center for that purpose

- Three critical ar,ﬁ§ ere selected and contracts were awarded to make -
».. . the studtes. Thz/ igher Educat1on-Research Institute conducted the

.

fo11ow1ng studies//ufder the direction”of Helen S..Astin--Sex Discrim-
inatioh in Eggea onjt Access to Postsecondary Education and Sex D1s-
’ . crimination-in Gifiddnce and - Counse11ng, Ros, yn D. Kane conducted the
" third study, Sex/Dipcrimination in Education: ‘A Study of Employment
. ~ Practices Affecting Professional Personnel. The studies were completed
—-—— and- transm1tteq/ yﬁthe Commissioner to the Adv1sory Council in April
: 1976g, The fact/s p:t no funds were appropriated at the time, and the .
» . one-year dead]; Jfor the report precluded a comprehensive study .that
would touch everyjared of sex discrimination in ediucation. The three
+ studies are, jzv psign, surveys of the condition o?‘educat1on in three
h

- ‘important areas. | THe Ceuncil will assess the merits, of the studies and
* wili include thefr findings in recommendations to the Assistant Sec-
.retary for E7 {tion and the Comm1s$1oner of Education.

]
= - — — .
« ¥ kS
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DﬁVELOPMENT'QF PROGRAM POLICY

~ The fi?st year of operation in Fiscal Year 1976 was preceded by a year
of .program developiment. Policy was formalated that would guide the
program for its three yeays of authorized existence. Inasmuch as the ,
. Act authorizes $30 million to support the wide range of activities' and
the actual appropriation, was $6.27 million, it was decided «that the

Women's .Educational Equity Act Program((wEEAP) would seek to.develop and,

enhance the'capacity of the educatiohal community to respond to the
i$sues Of, equity. This strategy described asb"capaci%y'bui1ding" was
“seen as a means_to extend the impact of the $6.27 million appropriation.
Projects eligible for funds were those that sought to develop ‘and val-
jdate educational, training modules and.other materials as well as to
demonstrate new MBdel educdtional programs for the greatest possible use
bykthe‘educationél communitylthroughout the Nation. . R ~
v , . [ .
The capacity building strategy coupled with the variables that char-
acterize the women's movemenit determined that a policy on cultural
“diversity be established.. The development of models and materials- for
national- use demanded that al] projects be sensitive to the cultural
values of the various groups in the country, cultura] values that are .
the expression of the ethnic, racial,'amd .regional. heritade of thige~
groups, -Furthermore, the WEEAP .deterpined from the onset not €0 "treate
a,riew stereotype woman" but rather only to provide the means for in-
creasing the options of women. Capacity building and awareness of cul-
tural diversity became two critical program-requirements- .,
The WEEA Redulation -that 'set*forth the conditions under which appli-
cations could be submitted and would be evaiuated, established thrée
priority areas for general grants. These areas, Wesigned to provide
focus to the prbogram and to permit program assessment .are: Priority A--
Modules on Sexism in Education; Priority B--Programs for Educational
‘Leadershiip; Priority L--Program Development Related to’Career Prep-
aration. With the-exception of the developtent of “sex fair tests, all
" authorized activities are.included in these areas. The regulation
allowed .for the submission of -applications futside .of these areas, but
-théy were ot ‘given priority ds were those in the three areas: above. -
‘Provision was®made for a.preaﬁp]jcation'process,ih order to conserve the
resources' of applicants since the amount of funds was €mall and the~
expressed interest in the program.was great: The WEFAP.mailing list
numbers approximately.6,000" names, - . R

"

t

=
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FIRST YEAR OF OPERATION ;

"« The regulat1on wasxpub1ished in the Federa] R‘g1ster on February 12
1976 Over 800 préapplications for the general grant program were' re-
ceived and reviewed .by hoth -external and governmental readers. Approx-
‘imatély 130,preapp11cat10ns Judged to be'among the’ best” of,.those sub- ,
mitted;-were invited. to submit full applig¢ations. Shortly after the -
rece1pt and review of the preapplicatipns, applications for .the small.
grant program, number1ng stightly.over 400, were received. 'The total . -

»amount of funds requested by preapplications and small “grants exceeded
.+ $105 mi1lion, almost 18 times the amount ava11ab1e . .

¥,

‘ -

,‘hlg}ﬂate May approximately 200 fu]] app11cat1on§ were. rece1ved , This~
“*numbey exceeded the number invited on the basis of the preapp]icat1on
Since the preapplication was not a requirement, all full applications’
were entered into the competition. The final outcome,of the grant

- process was the support of 46 general grants "in the total amount.of
. $4,350,489, and 21° sma%tl grants tota111ng $301, 933 ,bringing the .comm=
b1ned grant tota] to $4,652, 422 ‘ 4q-

GONIRACTS * .o ) ot "

o N ’e
-

Five contracts were awarded in Fiscal Year 1976. S Three contracts were
deve]oped\as a major contribution to women's educational equity and two.
developed for internal programmatic operations. Thefontracts are also -
' dedcribéd in this report. Policy papers on early chivdhood education, -
d1ssem1nafhon, and the identification of Federal.activities in.the area
. ‘of women’.s educational equity were commissioned to develop backghound
1nformat1on ﬁor the next year of pperat1on
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CHARTS PROJECT SUMMARIES ; o .

44

- In the fo]Tow1ng sect1on$ of this’ report are chargs and prOJect sum-
,maries “that' describe the program in terms of target population, sub-
gtant1ve areas contained in the projects,. type of applicant; level of ~

_education, and special academic areas. Charts-also indicate the percent .
distribution of projects by region and by’type oﬁbapp11cant correTateQ

o - with the percent of subm1ss1on<by reg1on and app11cant.

&

* Summaries’ of all funaéd proJects are prov1ded so ‘that the pub]aﬁ w11+

By

- know the gypes of materials which are;ﬁ‘%ng developed and-will bé’ avaz]--

. able. in. the next fgw, years. ‘The summari sklanude the ‘project iden> . -

., - tificy 10f ;~amount awarded for the f1rsﬁ\year, ‘duration of the grant, .
.. projec d1réctor, and a 8hort deseriptic of goals, act1v1t1es, and-
expecte p;anfts - S ) . . .
N « ":a‘ 'A . :% To-t - . IS ' *
— o a :
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. DIVERSI'T_Y/OF‘AWARDS

Th1s séction de11neates the d1vers1ty of the general and
sma11 grants awarded in F1sca1 Year 1976. -

w,g,g,(

REGIONAL DIVERSITY

A

ANl 10 HEW regions are-represented.
genera1‘and small grants and.the amounts awarded 1n each
region- are shown on Chart 1 be1ow

”

-,

The total number of

’

v

»

o), . Total . 67

LT $4,652,422

. CHART. 1
Nuniber of L .
Grants Awarded Region Amount
) 8 -- Region ] g $660 529
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The distribution’of app11cat1ons received by HEW regions
s is.shown on Chart 2. Region V submitted the most general
-‘grant app11cat1ons¢ 18. 3% of 197 = 36 applications sub-
~ mitted.”
cations (85), which represented 20. 9% of the 407 received.
Reg1on IT also submitted more applications than any other
region:- a total of 112 applications whjich represented
18.5% of the 604 applications submitted.
Chart 2 also shows the d1str1but1on of thé granis awarded
.by HEW region. Region V had the most grants awarded as
- well as the most grants overall.
small grants funded. Correlations between applications
.- recefved and grants awarded in each region can be made by
‘compar1ng the corresponding columns on Chart 2.
gives a graphic 111ustrat1on of the reg1ona1 d1vers1ty of

’ the prOJects. .. . .
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Re§1on 11 subpitted the most small-grant appli-

Chart 3
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. o K B CHART 2 .
. - . : v J .
- DISTRIBUTION BY REGION - FISCAL YEAR 1976 i
’ General and Small Grants
e ST
o ) /" ) % of Applications Received ) % of Grants Awarded, M
- :f;:y“‘ *“"h,‘,, // ,,\* S R ‘ : W
"% REGION General ~ Small Total General Small Total
“in =197 =407 | n=604" = 46 n =21 = 67
. 1oL L 10.8%. | 10.9% 13.0% 9.5% M9
) ; ¢ * ) . f'
R (A 13.7% | 2019% | 18.5% 8.7% 9.5 4 8.9 -
BRI 8 _-141.2% 11.8%, | “12.6% 13.0% - 9.5% 11.9%
“, . ' 5 “A\ t N « - . 4
BRSO A AR TN T A S o tbo65% ) 10.9 0% 7.5%
e T S I A Le e R
¢ . : ot - ‘ 4 . © - .
Tl 18.3% 14.5% 1 15.7%° || - 19.6% 14.3%°. | - 17.9%
e - v N o * 4, . i
VI . 7.6% '8.8%° | \8.4% 8.7% 9.5% | 9.0%
w. ., VII | 46 . 5.9% 5.5% -°°-3q.5% | 719.0% 10.5%
- VI . -3.0% 4,24 | - 3.8 4.3% Abs | w608 -
. IX 3.2 |, 12.0%- | 12.8% | 10.9% o 14.3% | 11.9%
X 4.6% |’ 6.1% 5.7% -4..3% 4.8% 4.5%
T A Vool -
el & / < ' X -
.Correlations of percentages by region are shown off this’ chart For
example: 10.9% of the total number of grants regeived (604) were -
from Region I.% 11.9% of the tota] number awar d (67),were\from
Reg1on I. {€ \ >
- ~ "’-"L e
“« \t .




(] A -

. B B i’ -

. c -
) 6 -
N §( -
* - 1 L

: A
_ L)

: 3¢ .

Priority A
Priority B.
Priority .C
General, Gra
Small Grants

x
[ . -
- T -
. .
& -
. ..
LY
¥ s
a  ra ~
-

REGIONAL DISTRIBUTION < “FIFSCAL YEAR 1976

)

Q’ L] hd
General and SmdT1 Grants , -~

.

A

-




o

e

-of funds awarded is shown on Chart 4 below: S -

3 - 9

11, DIVERSITY BY TYPE'OF APPLICANT . ) T
.The majority of the app11cat1ons received as well as *

. those awarded funds were from postsecondary institutions ) P

and local education agencies. Again correlations be-,
tween applications received and grants .awarded can be
made by comparing the appropriate columns. The amount .

-
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" CHART 4

Type of App]icant

@eneral

' 'Smalj

© Total

Momen's Nonprofit

Loca] Educat1on Agenc1e§‘ $ 945,744

406 502 *;//,

State Educat1on Agenc1es
4- .

‘pommun1ty Co]&qges ‘\

Other Postsecondary.
Institutions

Individuals

‘Organizations
Other Nonprofit ~ '

Organizations

- TOTALS, - »

$ 56,213 ~ $1,001,957

L

; 40559;25L -

)
.

91 648 713, 107 ¢ . 104,751
1, 836 732 ‘174,235 2,010,967 | © .
g :

85 340 29,500 114,840
Slv/328 28,878 346,206
T? 199 667,199 |y
’g q, “:* .

$4,#50,489  $301,933

$4;652,4gg.
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S DISIRIBUTION BY TYPE OF APPLECANT: - FISCAL YEAR 1976

. ; ‘. e° o General and Small Grants
s, .o ’ . . C o . L]
s : Ry R o) .
) Correlations can be noted by compar1ng the percentages by type of )
applicant. For example: 15.7% of the 197 general grants received =
"+ were local education agencies. 19.5% of the 46 general grants o
c awarded were local education agencies. See Chart 5 below. .
[y . ! . . ’ - - - __: ...,-I ._..‘!ﬂa
Lo ) CHART 5
- e - Type of Applicant Percentage Received Percentage Awarded -
,“ General | Small | Total || General | Small Total i
Loca] Educatioh Agencies | 15.7% 14.0% 1425% 19.5% | 19.1% | 19.4% .
State Educa;ﬁon Agencies | 6.0% | 1.5 |_3.0% | - s7x| or | eor
*. Community Colleges l 4.6% 6.6%4 | 6.0% 2.2% | 4.8% | 3.0%
.- . 270
\ :1 r R %,3 L . ‘ . :,‘2 o ] BrY
+ «Other Postsecondary : ‘ . 3 S
“Institutions 38.6% | 44.5% | 42.5%3) }&4-% 5919 | 49.3%
Individuals ' B R [ 1.8% | . 9.3%" 2 2% 1 9.5% _4.5%‘
Women's Nonprofit ' - - .
Organizations S 13.7% 7.9 | 9.8% 8.7% | 9.5% | 8.9%
- Other Nonprofit . _:‘ - o . '
Organizations 17.2% - 13.7% | 14.9% 13.0% 0% 8.9%
— ] , T ’_ : . .
TOTALS _ .100% 100% 100?* 100% * 100% 100%
I e — ; ' —
. . : 197 General Grants Rece1ved - 96 -awarded or 23.4%
- S 407 Small Grants Received - 21 awarded or 5.2% - < o
- ;604 Total Grants RECEIVGd - ' 67 -awarded or 11.1% -
’,xt' 12 .
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_academic, areas.

DIVERSITY BY PROJECT CONTENT .
; .
2 I - ’ s - .
ANl 1eve]s'of .education aré covered by*the s]ate of
awarded grants. Elementary, secondary, or postsecondary
levels-are the focus pf the majority af the®grants.
Adult education is well-covered, and the preschool .».
level. is- the target.of a few projects. . A1l of<the
grants show ‘evidence af commitment to educationa] equity
¥or women, including women, from minority groups, -and
.»a number of profects are des1gned to’ meet the needs of -
m1nor1t1es and other populations, such as offenders and
persons from rural afeas. . Training and retraining,
educational leadership, counse11ng and guidance, and
career education are the. substantive areas cqvered by
most of the grants. Unemployed and underemployed
wemen , vocational education,’ and-physical educat1on
are’ the other substantive areas covered.. Academic
areas such as mathematics, science, and eng1neer1ng
are the focus of.a few of the grants

P

L

Charts 6a and 6b show the diversity of the projects by
level of educatidn, type of applicant, special target
groups, substantive ‘areas in 1eg1slat1on and.special, -
The breakdown is made by.WEEA:Program
Priorities A, B, €, and General Grants/@ther and small
grants
one area. Therefore, the entries in the total column
do .not always equal the number of,grants, 67. )

Some'of the. grants may have covered.more than -
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WEEA PROJECT DIVERSITY - FISCAL YEAR 7976 '_  CHART 6a
< "General and Small Grants * , ’ -
SV _ o 4
T~ - Number—of Apph‘cations;_
N Major Categories A B C 1. .6 | Small| Total
- “”Le:ve1 of‘EducLation (Uftimate Beneficiaries) _ . s
* Préschool _ ’ oy -2 _ 1 0o 3
Elementary o O . 1. . 3 | .8
Secondary , ) ' 3 |, | 5 4 1.4 4 13 . -
E]Iemente;ry/Seco'ndary L n | 4 ° P 3 " 2}
“-.\. Postséc:on‘dary ' ] i | 6 ) 10 | 2 i - zj
" Adult | s - 1 6 | 2| 4 |.13.
Type of App1i€an§ | ' ) . . ’ T . _
Locé] Education f;;encie; \ , * 5 b1 2. |- _1 47 ' 13 ..
State Education Agencies . L 2 J 1 |, -“- o
Community Colleges i ‘ i i 1 B 1. P
Other Postsecondary Inst1tut1ons -~ ~'~« ~»§: 4 4*“”" )?'10 I 2_ | 12 ' 33:
f? < Tndividals ” LT o S | 2 .- 3
| v womgn s Nonproﬁtﬁ‘rgamzatwns ;- 3 | = - 1 C . 6
\{ Ot}:er Nonpro-flt Orgamzatwns Y - 3, 3 - 6
%Spec1a1 TT‘get Groups ' : S f' . 4 -
. . Minorities:; N . A x o, ?— ,
L ‘Nai:we Americans - 277 2 2 1 7
© - Blacke o --i _j i S P N A I I | .
i Spamsh-S(peaking’ o i 3- ’ 2. « 1 : 1 i 7
Asian Amemcans P - 2 ’ _1} 1 | 4
Offenders * - . S I 2 | 14| 3
- urban - : RN BN N ) R
L : : AR ER B - AT v
== Rural ' | e ¢ | 3 1 T : 6"
 Mature - ) 1 - ol \
) » / .]"4a22 4 4 -
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- ) ' NEEA PROJECT DIVERSITY - F}SCAL YEAR 1976 T CHART 6b -
. ,,Genera] and Smatl &r‘antsr ‘ S

¢

: - N R A
‘,-.~ . L R o ' Number ofﬂ)phcatwns L
T W ,S_Major Categories /' | 4 A ] B C G MSmaH Totatb

I

[T

: g = ; -
R > N B . P

Substantwe Areas. in Leg1s1at1o ' ) ‘

Counsehng and Gu1dance . ' 1 + 10 2 |- 3 L6 #

Career Educat1on -/ - . . 3 | 2 13-4 15

j -. Vocational Educatqc)n / R Lo 4 | 1 3 { .83

Physical Educat1‘on /

. Educational Leadershi . |
. C‘ou'nseLljng dnq uidance . ‘ 14 - L ’ . :1 )
‘ ’Care.er Educa,%onA '. 2 1 1 % i 4.

) ".Vg;c‘:atio;na'] Education % -'f ‘ . :" | '3'- " : .o *3“ :
. «::Eb’.x‘sicﬂ/‘Education‘é/‘ - ¥ |- . ", ' s
S Educational Adwinistration ' ¢ ' }'g-fle 3 jrw pev )Lt e 57 ;
N ) Aqun Edhc.ation - , | ” I a : i '2“"‘ ;

Other . ll I | - 5 ev”S""“
Training and Retraining : “”1017,‘ 1 1 -3 . "'5 27 " .
UnempL_yed and . Underemployed Adu]t women 1Y & 1 9 ‘. 1. T 1N w y

. Spec1a1 Academ1c Areas > ! b S

_ <Mathemat,1cs . - ] 1 R RV S I

*Sci;:nte' N (\\ . . - ' -1 ’ ' /2 : f3. . :

f Engineef‘ing \ ‘ ] ' 2 ' R »2
L Medieine L k\/‘;&\ : ) 1 1

';Hlstu ' - ‘ 1 . 1 .2

y . .,
o . . ¥ - ‘ -
L Agmculture . , / 1 1r -
‘ ~'Soc1a1 Studies , & . _ 1 1
. St o . e .
. L1brary S/glences . . . . ISl I 1.
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PRIORITY AREA.A - MODULES ON SEXISH IN EDUCATION

-

oy ' g .

DEVELOP TEACHER'S GUIDE

- ™~
]

FOR HIGH SCHOOL CURRICULUM cs
. . . ) > LI .
Far West Laboratory ' , " Amount . $108,941.
for Educationa} Research and Development .Duration: .One Year -
1855 Folsom Street - . Director:- Ms. Lisa K. Hunter-

~ San Francisco, California . 94103,
PEN . a . e f v . \\.,_ N '.\'.\‘.

To develop and field test a teacher's guide for a high school curriculum’
.package entitled "Sex Roles in Cultural Perspective." ,A Teacher's Guide
-to implement the cirriculum package will be produced wﬁﬁch,wi11 include
appropriate instructienal strategies, sugdested student activities, and
an annotated bfb]iogrgphy of print and audiovisual materials, about: women
in many different cultures. ? The flexible curriculum will assist high *

schaol students of both sexes and widely varied cultural backgrounds to St~
examine how sex role socialization affects their lives and to determine
the _degree-of control they—cgﬂ exercise when making major tife decisjons.

s

1 \ \, . ~ - . R A ‘.‘- A

TEACHER EDUCATION MODULES- . U . - . :

.~ ELEMENTARY/SECONDARY LEVELS ‘ , : L C
. ; ([ ,, ‘ ' - »

Geor:gfa Stateiggjver ity j . Amount : $86,326 - : /j
Educational Foidhdatjan Co ' Duration: One Year ~ .. I
" Atlanta, Georgia 30303 . i ‘ - Director: Dr. Patricia Campbell <+ "«

-/ . . .- ‘,. . -

To develop and validate seven instructional-modules on sex roles and ...

stereotyping oriented toward specific areas of teacher educatign at the ™\
elementary/secondary levels (i.e., Human Growth and Devélopment, Educa-="
tional History,  etc.). Preservice and inservicé teachers will play a.
major role in the validation proce;{ as curriculum deve1o?ment-wi11 )
focus heavily on teacher behavior. Mmong the products will be geven < =
-instructional modules, an audio cassette tape and a set of transparency
© .masters to be used“in conjunction with materials, and a bibliography, a -
report of the.validation procedures, a brief dnformal report gn the’ ,
-“validity _of .each of the seven instructional medutes, and a self-supporting -
lorig-term distribution system. S

.
¢ .o o . L -
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“’INSERVIOE TEACHER TRAINING . R T
" AWARENESS/EVALUATION "SKILLS . N
“ Young W men's'Christian‘Associatj0n ; : Amount ; $86,715
of Oahu ° ) . Duration: One Year
Un1vers1ty Branch ‘l' ’ L Director: Ms. Linda G.-Ivins
1820 University Ayvenue - | . ' k
- ono1u1u, h/ya11 96822 T , S

"To deveﬂop and va11date an inservice teacher tra7n1ng workshop serﬂes to

create awareness of sex role stereotyping and its consequences and to

* promote skills in the evaluation of textbfoks atd proéyram mater1a1s and

in the development of non-sexist “curriculum.- Part1c1pants in the de-
velopment will pe 2,331 certified personnel in the Honolulu school. .
district.; Although.the model to be developed will be applicable to any

" éthnic group, this projéct will focus-on the fo11oqug F111pfhos,
Chimese, Japanese, Polynesians and Whites. A trainer's manpa] an i

participant workbog§ will be designed for teachers and admfnistrators.

TEACHER TRAINING PACKAGE

PRESERVICE/INSERVICE ELEMENTARY {TEVEL .r ! .
University of Kgnsas- . - | _ Amount! -+ $57,729 .
chool of Educat™on T \ ~ Duration: One Year .

Department of Curr1cu1um and Ins
Bailey Hall’
Lawrence, Kansas 66045

}

L4
s 4 “
1

ated, packaged teacher tra1ning
ementary school teachers.

des of teachers, sex role

n of teachers on techniques

To focus on the deve1opment of vali
‘modules for preservice and inservice
Emphasis will.-be on the behavior and att1
stereotypﬁng awareness, and on the 1nstryc
" to. combat problems of sex role stereotyp1ng

-

Y

Products w111 include research, reports, modu]e development and va1-~
1dation and aud1GV1sua1 materials. - C e

I3 [V /
e

ructton Director: ' Dr. Walter S. Smith -




"STUDENT INVOLVEMENT ., ) . N o
STATE POLICY MAKING . . . ' .
N [ ) - ] ¢ i

4 ) .
State’ Department of Educatian ~ Amount - : $125,000

" Division -of Curriculum and Instructjon Duration: fQne Year

*

<

., _students who attend public, private, parochial, and vocational high .
. “schools, approximately 25 students who -staff the regiongl Student Ser- ":

- Bureau of Student Services )' ‘Director: f Ms. Kathleen Afkinspﬁ

182 Tremont, Street, 4th floor L ,

Boston, Massachusetts '02111 LT .oT

To involve students integrally in its plan to eliminate sex discrim-
ination in the State of™assachusetts. Focus wiTl be on systemic and
institutional change by developing and testing several models of student
leadership and participation in the monitoring of sex discrimination
policies, practices, and materials ii" secondary schools in Massachusetts. -
_Citizen partic¢ipatioh and student/teacher/parent collaboration will be
provided for in eliminating sex -bias in school practices. . ~.° -,

-~

" L L e - o co W
Rirectly invalved will be approximately 800 fStudent Advisory Council

vite Centers, and, eventually, over 1;790 secondary schoggistudents who
are, by law; advisors' td-their .school eommittees statewide. Eventually,
teachers, school committee officials, and administrators will also
receive technical assistance in téchniques of workirg cooperatively with
students. The project will also address the special needs of female
students in vocational education as 'well as Black, Hispanic, Cape w .
~Verdeon, dnd Portugdese women in secondary schools. , - -

N
3

[} R - R . [ , .
Products will include 1) a workshop manual which will describe model

. workshop designs including workshops for training students, those for ®

training adults in schools on how tb collaborate.with students, and
leadership training workshops for program monitoring and revision; 2? a
student leadership handbook which will sery as a guide for students,on*

how to evaluate and monitor Title IX in-their schools; and 3) d student
service center handbook which will. describe the establishment and op-. -
eration of the Student Service Center as a model for effective col- .

legtion and dissemination of Rtle IX information and, for helping stu-

»

. dents and citizens with problems related to equal educational opportunity. .

t ‘ c - ¢

) . . : N . -
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" be used. Products will include audiovisual mater1als self-test qu1zzes,

and a 11brary of ;ex fa1r mater1a1s i _ . .
"INSERVICE TEACHER TRAINING ™ - 0 . ,
" FOURTH,” FIFTH, SIXTH GRAD§S. -- . s, ) g
Educat1ona1 Test1ng "Service . Amount : $45,858 3 ,
Educational Studies Division - - Dyration:, Two Years K
Rosedale Road ‘ ~ Director: Dr. Marlaine E. LOckheed
Princeton ’New'Jersey 08540, . - L

-_

/.‘\ | ~
) . f . _ ’ ) ‘et
AWARENESS TRAINING MODULES T -l ;o
ELEMENTARY/SECONDARY LEVELS o N
’ [1von1a Public Schodﬁ D1str1ct " .., MAmount : $49,184 N
19125 Favmington Road - . Duration: One Year ..
L1von1a, M1ch1gan 48154 Director: "Mrs. Esther Heusner

*r -

To create an 1ncreased awareness “of sex bias through the development of ,
training modules at the elementary/seconda levels for administrators, ]
teachers, counselors, and parents. Emphasis will be an the concept and n
mores .of the cu]ture’1n which students ard reared. Major activities - ‘
will 1nc1ude medular deve]opment and validation and evaluation. ,

: ' .~ -
RWAL EoucaTORS. ¢ - ,
ELEMENTARY/SECONDARY LEVELS /. " LT~ :
Mid-South Educationai'ﬁesear ociat?%n Amount .: $93,325 - ' ‘
Box 635 : ' .~ Duration:_0One Year . - R

. Un1vers1ty, M1ss1ss1pp1 38677 - D1rector Uk walter‘M Matthews» ‘J
% /"“" N ‘s; : . 3 a Areh l

To develop and validat nserv1ce tra1n1ng modu]es for rural educators

at the elementary and sqtondary levels. Emphasis will be on ‘systematic -
institutional change, wtth focus on rural Blacks, Whites, Amer1can :
Indians, and others. A Ytudent assemb]y program will be develope o
acqua1nt e]ementary and ~ econdary Tevel students with the co of N
women's equity in school and in society.as a whole. A mobile unit will .

v < * e
To deve]op in col]aborat1on W1t o New Jersey school distr ctsxan ’ :
inservice teacher training modpfe -which” will promote equaliif of action
between girls and boys in the elassroom. Teachers of fOurth, fjfth and -

sixth grade-students will be tr&ined to assess male-female behavior and
to” understand classroom procedures wh1ch will_ promote this equa1ity, .

8




. . Prod®

W

_ - print_and nonéprint'mggefia1 to.eliminate sex discrimination.
L] . B . ~ . N

- ' _ O

-
.

they\will work on the development, imp]emeﬁtatioh, and validation,of the

modul

T i . '
will include a practitioner-oriented review of the relevant ¢

research Titerature, a set of vaJidated classroom activities, .an-eval-
udtion guide for teachers for self-assessment of the «impact of their-’ '
interventions, and materials to facilitate the preseftation of the

*

- module and to assess its impact. o o )
SN . ) T ot . N

TELEVISION SERIES/TRAINING -

ELEMENTARY/SECONDARY LEVELS

- A . , v @ ‘
. Eify School District of New York - Amount : $160,521

"~ Board of Education - Division of - . Duration: One Year .

.~ Educational Planning .and Support .. - Director: Ms. Anne Grant

WNYE TV : < . .

T2 Tillary Street . -
- Brooklyn, New York 11201 °
- To develop a series of seven half-hour coior television broadcasts; which
will illustrate current inequitable practices in various aspects of
elementary/secondary education and demonstrate bias-free alternative
methods. To accompany the television broadcasts, an inservice workshop’
. will be developed through which 1,020 .teachers will be trained as change
- ¥ -agents within their individual schools. Participants can use the -
broadcasts and-workshop activities to conduct workshops for their peers
and serve as internal consultants for the reorganization of school
poiicies and selection of eurricular materials, - Cor >
A self-contained teacher-training mantal wiTl be developed which will
include the most effective workshop activities for identifying and »,
changing inequitable practices, a 1ist of resources used jn the, prep-
aration of the television broadcasts, and a bibliography of recommended

v a
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» ! . i ’ " ’_ .- ‘J
PRESCHOOL TRAINING . S
. FOR TEACHERS, STAFF, PARENTS T
- Womén's Action Alliance, Inc. Amount $116,689 -

‘Non-Sexist Child Development Project Duration:, One Year - .
-37Q..Lexington Avenue . . ; Director: 'Ms. Barbara $prung
-New York, New York 10017 - . = _ - L e T

F

-» To; develop two films .and.accompanying course manuals for preschool .

_ teachers and parents to help them become aware of the inhibiting and

' -handicapping effect that sex role stereotyping has on the physical, -
emotional ;- social, and ¢inteltectual development of children. The films
will %also demogstrate practical methods. for sex fatr child rearing and
preschool teaching. The manuals w#11 broaden the perspectives of the:
film audiences, help to generate and guide di%cussions of the problem
and its solution, oytline planning of spdcific programs to eliminate sex
role stereotyping, summarize the issues raised in,the film, and list - ‘

.~ suggestions fof ways to practice sex fair child rearing and\preschool

teaching. The films and manualg will be”a valuable resource teacher

training institutions for use in both preserVice and inservice early

chi]dhooQ’EourSes and for developing staff training and parent education

programf for early chi]dhoqd centers. -~ T . ' ’

S ) .

v

- / .'- . ’ . , | LI Y ’. ’ ) )

sm%ma SYSTEMIC MODEL s T ¢
ELEMENTARY/SECONDARY LEVELS .- , . . % 2

North Carolind Board of Education .. Anount i $116,018 )
Depfrtment of Pub]ic Instruction ‘ Durationt. Two Years

. - Edueation Building, = = .
- Raleigh, North.Carolina 27611
ia To develop a 'comprehensive statewide systemic model at the elementary/
. secondary levels+in order to raise the i€vels of awareness and to change
attifudes about sex bias in education through an emphasis_on-policies.
and\procedures which foster sex.role’stereotyping and.sex bias. .Pars
tidipants will include State consultants, administrators, personnel in
_the teacher education inStitution§$§f Notth Carolina and local community

.Dikec¢tor:. Dr. Amanda J«" Smith

RN

. greups. | - . .
A - . . -/~’.'? ) " . — . . b. -

Z 7 Products’ wiTl consist 9?/;}\;99ptab1e model suitable for use by any

$ ., - State agency, an introductory”film on sex bias in education, a bibli-

#® ography of relevant materials, & course outline and materials for a
training institute, and a recommended cuﬁFigu]um,and reading 1ist for a.
©7 7 reldted fprka collede course. ’4 L o :
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¥ LpUBLIC SCHOOL DISTRICTS
= COMPREHENSIVE PACKAGE S o

- , . 7
Tredyffrin/Easttown School District’ - Amount- : '$114,56§>///~‘
.507. Howellville Road’ ’ °, Duration: Two Years .

Berwyn, Pennsylvania 19312 o Director: Ms. quy]yn E. Calabrese

+

discrimination in the institutional structure, policies, and operations ,
involving the total public 'school district. The systems a proaéﬁ’at the
administrative level will be taken with an emphasis on the processes ~
within the institutional.setting. - )

To develop’ and validate a comprehengjve package for e]?hipgzﬁngcsex

.

Major actiyities will include the development and ihiti?] implementation
of facilitation packets intended for use by other school districts, and-
the selection of other school districts to participate ‘in the validation

“to be accomplished during the second year of the project. . .

- -

.INSERVICE/PRESERVfCE TEACHER TRAINING

SKILLS . TO COMBAT SEX DISCRIMINATION
West Chester State College . . Amoupf : '$66,364ﬂ i\
Department of Education and Duration: -Two Ygars .
Women's Institute _ Director: Ms. Debra:K}inman

West Chester, Pennsylvania 19380 L TR
To devélop, validate and imp]émeht'a 48-h6ur.course consistghg:g}”ié‘f,

" training modules for use in inservice and preservice teacher training at
\;the_e1emehtary, secondary, and postsecondary levels. Focus will b?’ghv,
thé teachers and- their attitudes and behavior as reflected in their__

. téaching, as well as on the_elimination of sex discrimination in, gur-
ricular approaches and classcoom structures. A college course oy séx
discrimination in the-cldssreem will be produced. = . °




" MODEL PROGRAM TRAINING PACKAGE

”~ , .

. | L
AWARENESS/STEREOTYPING ' . f
SPANISH READING SERIES e )

}

Amount : $104,200

Cmnm1ss1on for the Bettewmenﬁ of Women's
Rights of the Commonwealth of PUerto Rico Duration: One Year
P. 0. Box 11382 . Director: "Dr. Isabet Picd
Ferndndez Juncos Station ' Herndndez
’ Santurce, Puerto Rico 00910 . . :

-.4_- ~

To deve1op awareness training modu]es For teachers, student teachers,
- and admipistrators on the subJect of sex biases that ‘are present in_the
Spanish reading series used in all public elementary schools andbmostb
. private schools in Puerto Rico, “and “in many b111ngua1 programs in the
United States. . .

EDUCATIONAL PERSONNEL/COMMUNITY . o .
PRESCHOOL/ELEMENTARY/SECONDARY LEVELS . I &' .

To provi awareness training in sex bias for a wide audience of.edu-
cators anf other persons who are with preschosl/elementary/secondary
students “in school settings such as administrato coinselors, teach-
ers, day care personnel, parents.-and community VEiEhteers Major
activities will 1nc1ude;the development of traiming modules with self-
study packets, piflot test1n€d]ﬁ§o1v1ng the above part1c1pants, and the
deve1opment of a systemat1c issemination plan.

4

SECONDARY/POSTSECONDARY LEVELS

0:7““'

wide variety of sett1ngs§through the development of a model ‘program to

teach and clarify skills in self-evaluation, self-assertion, and orda-

nizationa] systems_at the secondary and postsecondary levels. Designed
to comp}ement social change, women and men will develop greater com-

..~ petency ih-a specific set of\:k111§ needed for sex fair interactions.

. - 22 .

. P .
- . . -
. x . - -
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T Too ‘produce a packaged v1deotape/f11m~and training manual suitable for a

P N "
N .

.de

\.

Region XIII Education Serv1ce Center Amount $15§,762 -
6504 Tracor Lane Durat#n: One Year _
+\ Austin, Texas 78721 “Director:” Mr. Donroy Hafner:

-

University of Vermont Amount $111,912
. Department. of Psychology " Duration: One Year .
* .John Dewey Hall . Director: Des Martha Kent
~+BurTington, Vermont 05401 - N _ -

¢ !




SCHOOL DISTRICT' ANALYSIS MANUAL . . . | ( -
EDUCATIONAL PERSONNEL/CITIZEN GROUPS ) ) - g\L
_ Institute for Women's Concern§ . Amount :  $29,499 . |
. 71018 Wilson Boulevard . . Duration: One Year *
An11ngton, Virg1n1a 22209 . : ] D1rector Dr. Roslyn D. Kane
To deve1op a manuail for'educat1ona1 personne1 and c1t/zeﬁ groups de- v

écrib1ng the way to effectively analyze their sch091 districts to deter-

mine whether d1scr1m1natory employmént pract1ces exast in lementary

and “secondary schools. : The manual will describe sgec1f1c Jprocedudes for

collecting and ana1y21ng relevant: data. Empha51s w111 be given td
. educat1ona1 adm1n1strat1on

_\*. i v
| .

PHYSICAL EDUCATION MATERIALS .
INDERGARTEN THROUGH jmn GRADE
t

Westagn Nash1ngton State College ™ ° Amount : $87,336
- Physical Education Departfient - : Duration: Two Years .
Bellingham, Washington 98 5 - - 'D1rector Dr. Chappe]]e Arnett -

To develop phys1ca1 edu,at1on mater1a1s for k1ndergarten through'f*fth
grade to eliminate sex bias and deve1op children's capacities. A pro-
cess matriual and teaching materials will be-tested and validated. The
manual will besdeveloped to clarify thé process used so that teachers
.can adapt the mater1als to their’ part1cu1ar 1oca1 situation. ‘/(,a"

. Competency based preserv1ce and inservice programs will be. developed for
. - teaching elementary school physical education and will be a vital part
of a training program for personnel in participating school districts. .
Vldeotapes also will be used in a variety of .content areas and will ~
. focus- upon strategies of’EEaching non-stereotyped modes of interaction. .

IR

[EAY EOTIeraps) gt s SO
ATy A S
“

-~ ¥ Thé project will ultimately provide refined and validated materials ‘to )
remedy discriminatory practices in elementary school physigal educatioh
programs

A
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,; 'LOCAL SCHOOL .DISTRICTS - .
éé TRAINING MODULES/GUIDE - L X T
? //bepartment of Pub11c Instruct1on Amount: : $88,107
Y 126 Langdon Street . ) . Duration: One Year
- . Mad1son w1scon51n 53702 ’ L, - Director:  Dr. Barbara Powers

To deve]op four tra1n1ng modu]es and a trainer's guide to be available

to local school districts for use in staff inservice training. _Initial
_ ‘ptanning will be a cooperativereffort among project staff, iepresen-
.- -tatives from local- school d1str1ct§é university personnel and the De- .

. partment of Pubtic Instruction ir suggestions will~form the base
from which four consultant teams will develop the final module. The
trainer's guide will be developéd primarily by the ‘project staff by
utilizing recommendations *from an advisory committee created fram the
original planning groups. Four potential areas for the training modules
will be guidance and counseling, instructional materials and teaching
methods, vocational educat1on afid community- -school relations. - s

t
.

)
|
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PRIORITY AREA.B - PROGRAMS. FOR EDJEA{jONAL LEADERSHIP - |
SN, :
e

"y
CONTINUING EDUCATION FOR WOMEN PROGRAMS b
DEVELOPMENT AND ADMINISTRATION . )
Geoﬁge Washington Un19ers1ty T - Amount : $56,803
2 " Continuing Education for Women , =Puration: One Year Pé>
©~ . " Librafy Suite 621 - 624 Director: . Ms MarJor1e rks
N 2130 H Street, N.W. - S

wash1ngtﬁn&,D1str1ct of Co1umb1a 20052

To develoﬁ\a mode] Qrogram to ‘tra#h adm1n1strators and counselors from
_colleges and universities in methods of developing, adm1n1ster1ng¢ and
e ' eva]uating programs of continuing education for wemen in their respec- ¢
w e tive institutions. These leaders in turn will train counselors and
' . leaders in their .institutions and comunities. The program will include
- the development of a handbook for-administrators, the production of o
audiovisual a1ds, and tbe utilization of these products in a tra1n1ng ?/‘ y
workshop. > . o
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~" EDUCATIONAL LEADERSHIP PERSORNEL B S
MULTI-MEDIA INSTRUCTIONAL MODULES. - xvf , . - :
S : » o : . Vo
“ ,°  University Council for - - Amount : $127,740
o Educational Administration ~ Duration: Two Years A
29 West Woodruff Avenue, Room 066 “* Director: Dr. Jack- 1pertson

. CoTumbus, Ohio 43210 . . oo
.3* ' ) ) -
To. tra1n adm1n1strators, policy makers, professors, graduate students
and adm1nstrato§;-1n -training within*the-educational systei regatrding
ifiequities in educational opportunity which can be eliminated. Five
multi-media_instructional,modules will be. developed and validated to . = -
meet the spec1a1 tra1n1gg/needs of the f1ve part1c1pat1ng groups.

4
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“

" STATE EDUCATIONAL SYSTEM
TEACHING CERTIFICATION

.
e}

. University of Oregon . Amount : $126,040 B . .
_Center for Educational Policy and . . Duration: - Two Years
©. 7 Management P Director: Dr. Patricia Schmuck
#7 - 1472 Kincaid Street ) g . J
; Eugehe, Oregon 97401 - - oz

! ~ -

o

~ To implement a model for achjev1ng sex equity in Oregon's public school
" management -that can be rep11cated in' other State systems of education.

- Structured to achieve six basic goals, the model wiT1 attempt to change
"attitudes and content of preparation leading to changes in individuals,
administrative and policy making groups and institution uithin the
State ) . . .. .
New courses will be established and others restructured at two major
State universities to include content on sex role socialization and
stereotyping. Through collaboratigon with, tﬁe the State Department of

. Education, it is expected that these will becOme a requirement for

teaching certification. A network of local-school districts work1ng ’n
cooperation with the , proposed Statg.Adv1sory Board on Sex Equity in
Education will assume responsibility for providing technical .assistance
«for _implementation of staffing policies comsistent with concepts of
equity and provide .for placement opportunities after the initial year.
These activities wiil be further supgorted by research activities, wh1ch
wi]] comp]ete the mode] P .

L <
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GRADUATE LEADERgﬁIP PROGRAM -
REGIONAL CONFERENCES/CAMPUS WORKSHOPS

MR

i ? -

. University of Tennessee " Amount : $116,200
. Department of Educational Psycho]ogy - Duration: One Year
*- and Guidance Director: Dr. Sharon Lord
Knoxville, Tennessee 37916 o :

-t

To deve]op, 1mp1ement, and validate an ¥xemp1ary, sex fa1r 1eadersh1p
- ‘program in the fields’ of vocational and personal counse11ng, career
v education, and educational psychology. This leadership program wilt?l
* produce outstanding female and male leaders capable of assuming faculty
positions in institutions of higher education ds well as posdtions in
- the field of counseling, such as'elementary and secondary schdol guid-
, ance counselors, college counse]ors, vocational counselors, and career
educators. Art1cu1at1on will be in the form of course modules, course
cmnpdhents and an ‘implementation handbook adaptable to other post-
secondary institutions.. Reg1ona1 conferences and campus workshOps will
re-educate the faculties in graduate departments of gu1dance, coun-
seling, educatgona] psychology and career education.
. 7 X

LEADERSHIP TRAINING/RETRAINING

.= SECONDARY/POSTSECONDARY. LEVELS . oL : j\\\ o
. Education Service Center Reg1on X -7 - Amdunt : $76,358

EPD Consortium D - Duration: Three Years$
-_P. 0. Box 1300 : Director:. Dr. Billy N.:Pope..
R1chardson Texas 75080 “a D -

1

To deve]op a viabie 1eadersh1p program in six fields at the. secondary
and postsecondary levels: educational leadership in educational ad-
ministration, vocational education, career education, phys1ca1 edu-
cation, guidance and counseling and adult educat1on The project will
_address trk need to restructure content of preparat1on in order to train
individuals for leadership positions as well as retrain those already, in
* decision making. positions in educational institutions. Activities will
~ include the development of training modules, the conducting of workshops - ‘
and seminars, and the production of b1b11ograph1es and Titerature re]-
K \ at1ve to women in- adm1n1st?at1ve ro]es in educat1on

), o ;g
o AN
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‘ VOCATIONAL EDUCATION SYSTEMS  ° .
; _ - INDIVIDUALIZED TRAINING PROGRAMS - ’
§A - __ﬁiSconsin'Board of Vooational, Amount\ : $77,377 - ..
- Technical and Adult-Education .~ ) Durations._Two Years «
e a 4802 Sheboygan Avenue . - . ) Director: .Mr. Eugene F. Bleidorn
S Madison, Wisconsin 53702~ - 7 7 oo e -

— ,
To create a model program for placing women in decision making—and =~ °,
- policy setting pOSitions in vocational education systems. Given c]ear
definitions of experiences and skills needed for all administrative
positions to insure fair competition, the project seeks to deve]op the - .
talents of women already employed in a .vocational educational system and-

- to encourage and 1nf1uence them to seek administrative positions. . - -/
Concentrated in one-day workshops, sessions wil] be conducted throughout .
the State for top administratordt middle management and students on the . .
special -problems,and opportunitiks for women in vocational education:
Individualized traiping programs based upon identified_need will be
worked out between womén seeking advancement'and their supervisors’ based

d upon job requiremeénts” and the women's current qualifications.

.
N . ’ . -
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PRI_ORfTY AREA € - PROGRAMS RELATED TO CAREER PREPARATION . B

'? .,'. . . \f',: - "
D SCIENTIFIC/TECHNICAL FIELD ENTRY .
* . CURRTCULAR/CAREER MODEL : . . A

Mills College, . g‘\\ Amount - $43,265 - T 7,
. Center for Career and Lifeﬁplanning Duration: One Year . = «w .
= ‘and Dept. of Mathematics/ComputersScience Director: Dr. Lenore Carol -Blum -
ﬂ Oakland Caiifornia 94613 oo 0 *
[ To restrUcture aspects of the curriculum and career develo ent services .

.. to assist undergraduate students of various ethnic; agé, angd economic -

, * _ backgrounds.in acquiring the ability to use mathematical~ard computer . -
T concepts in actual situations. In addition to theoretical understand-. . T
ol ing; students will receive a grasp of how these principles are employed , .
- in various fields.. SeJectiVe~taping of project's activities will pro-
duce a document usable in the classroom to inform andimotivate women
a -students. An additionai objective»wil] be to demonstrate the “techniques

b




ESTARLISH GROUP COUNSELING COURSES
TEACHERS/COUNSELORS/PROGRAM .PLANNERS
el . ’ _. . . ‘

The RegeQ%&»of-the University of~California  Amount : " $39,809

UCLA University Extension and Human ) Duration: One Year

- Develtopment Services . ) _ Direetor: Ms. Sa111e 0 Néﬁ11

10995 LeConte Avenue, Room 437 . .

Los’ Ange]es,ICa11forn1a 90024 ' ’

To train women and men selected from diverse_geog:§phic, ethnic, a%d'
economic groups the techniques of establishing programs for women
based on the successful UGLA University Extension model of Group Coun=
seling for women. Through a five-day residential institute on the UCL
campus, 30 (highér education and community personnel will be trained
program developers in group coynseﬂTng~for\women and as trainers of

] paraprofess1ona1s within their’ subsequent programs.. Once the.program 1s
initiated in a new geographic arda, ‘students with strong 1eadérsh1p ’
potential can be identified and 1nv1ted to train for, leadership posi-
tions in future course offerings.

<
W

.

AGRICULTURAL SCIENCE
INSTITUTIONAL CHANGE

~C8lorado State.University o Amount : $75,751 i
College of Agriculture o Duration: - Two Years. . -
Fort Collins, Colorado 80523 ‘ Director: * Dr. Charlés_W. Basham

et
-

To investigate the circumstances surrounding inequities and sex role
stereotyping within the field of professional agriculture and to ini-
tiate the process of institutional change at the curricular, career.
preparation, and career exploration levels. The spec1f1c target popu-
lation will be the present enrollment of students in the College of

. Agricultural Sciences at Colorado State University. Project-objectives
will include: to develop a data base which will include needs assess-

- ment and yoca%*ona1/personaﬂ student profiles for currently enrolled
agricultural science students; to establish curriculum structure guider
lines that incorporate academie preparat1on requirements forasuccessful
career development; to create an integratéd model for career counseling
of women agricultural stddents; to conduct semipars for agr1cu1tura1 J
science faculty members; to deve]op a model course for women and men
agricultural science students.in order to present effective role fiodels”
and career develgpment strateg1es, as, we11 as material for se1f aWhreness

and development. o - e}
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" APPRENTICESHIP TRAINING .ENTRY L . ._
ADVANCED CAREER PREPARATION, - / SR e

Cénter for Human Services ‘ Amount : $194,764
5530 Wisconsin’ Avenue, N . Duration: Two Years
Suite 1600 \5 Direttor: Dr..Avis Y. Pointer
Nashington, D1str1ct of Co]umg1a 2001 '

This project, jointly subm1tted by the Center for Human Serv:ces (CHS). A
and the Graphic Arts International Union (ﬁAIU) and the Union Employees

of America, Printing Industries of America, is an outreach program which

S owill enable local union committees to identify women who wish to obtain.,

~ advanced career prepara\1on and fo“become involved in apprent1cesh1p ol "
programs wk\ Y r

\\ 4 .
The project w1}’| be conducted at dem pgtrataon WOrkshopi in two- géo- ..
.graphical areas’to be selected. s assessment and pre-survey will =
" be.conducted and a mode1 tra1n1ng progn m will be designed and delivered
to workers at worksites and to-appropriate management and, officials.
The GAIU Educational and Retraining Prggram is a union program operated
-in cooperat1oq\\jth management. v J -5
. "3 T ’ ’ ’ ' . ‘
WOMEN- OFFENDERS/MINORITIES/OTHERS R ‘ R
CAREER. DEVELOPMENT MODEL : e K ‘
e 3 . ¢ ,
M ami-Dade~Community 6£T1ege~ o Amount : $91,644
Career Development Department - ~ Duration: Three Years- -
17011 S'W. .}04th Street L Director: Mrs. Barbara
M1am1, F1or1da 33176 = ‘ A Greadington.

) To design. and deve]op a comprehens1ve careér deve1opment model with - -
emphasis on women offenders and major factors *in the stage of transition: -
from the correction institutians to the community outside. Attention

will be directed to the needs of mingrity groups,, pr1mar11y Blacks and -

- Latins. In addition to career development courses, worKshops, asser- '
- tiveness training senfhars, and -counseling, products will “include a e
comprehensive career- development model for women 6ffenders as well -as -~ -
. the female population in general, techniques far creating 1nterest in
non-trad1t1ona1 careers, and counse11ng techniques for ex- -offenders.
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. COLLEGE LEADERSHIP TRAINING <. . ¢ . : C
LIFE CAREER EFFECTIVENESS . : - o
',}: [ . . - . T . ) ’ ot
£.." " Barat Collegde: S . Amount : $61,635 LR
- "Offide of the President - Duration: Three Years .
: "¢ 700 Westleigh Road . Director: Dr. Sa]]yann,Poinset% ¥
- _Lake Forest, I1linois 60045 L ) o :
To develop a leadership training model for women, this project will L
investigate, identify and compile an inventory of attitudes .ard skills . ﬁi~
development resources relevant to 1ife ¢dreer effectiveness within the ?q
pow context of a liberal arts education; andwill conduct a series of "+ - | =
. courses and workshops to test skill-development and leadership training
i approaches, evaluate the training and disseminate the outcomes. Par- ) .
. ticipants-will be undergraduates of varying ages,:ethnicity, and fields
of studies. x : :
& % ‘ R | , . ’_‘A‘\ ~
‘1‘1 .. ‘ .v ‘ r | - y . B . ) i
‘CAREER PREPARATION MODEL'  ~ . - - '
, EDUCATIONAL-EQUITY IN ENGINEERING v
Purdue University * . ' Amount : $46,523 .
" “Department of Freshman' Engineering Quration: Eighteen Months
.MWest Lafayettey Iﬁgiana 47907 -~ , Dinector: Dr. William K. LeBol

i -

o Fo design;é model program for women who have traditionaTly not ehtered

. 'the field of engineering. After.the pTanning phase, the model will be

e conducted in qgg spring of 1977, and an evaluation phase in the summer

Ve and fall of 194. Focds.will. be on providing "hands on" engineering “
experiences and ‘career counseling in role model experiences for women
entering the engipeering fjigld. Supplementary counseling will also be .
provided to meet the speiﬁa1 needs of minority participants. C§mparatiws”~;//~\\

- data will be collécted ffom men entering the engineering field. '
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HIGHER EDUCATION-, 7y . ' - ..
~ ADMINISTRATIVE LEADERSHL . . :

Wichita State University ... Amount : $81,723

1845 Fairmont - . " . *Duration: Two Yedrs

L W1ch1ta Kansas 67208 - - . L D1rector MS. Caro] W. Konek
To develop an exports ble mode] designed to énnance the entry of women \;\\.//
into administrative lNeadership positions in hlgher education and to

insure their continued mobility and success_ in such positions. Through

a series of workshops ‘and s®minars structured for men and women uni-
versity personne] of adginistrative and faculty rank, it is hoped- to

change attitudes regarding the administrative potential: of women at the
point where initial impacthof such changes would be most potent. A test
instrument, unbiased, by tradjtional images of sex roles<and }anguage to

be used by prospective women administrators for self-assessment ag
documgntation of adm1n1strat1ve potential, will. be deve]oped and ¥alidated.

5

. . P
TRAINING/MULTI-MEDIA MODULES T o
- ELEMENTARY /SECONDARY/POSTSECONDARY e .
University. of M1nneséta : Amount £ -$173,999 .
~ 4Psychoeducatignal Stud1es o * Duration: Two Years @ . &
- .249 Burton Hall - ' Director: Dr. L. Sunny, Hani
M1nneapo]1s M1nnesota 55455 ) T e, i

,fTo énable a group of e]ementary, secondary and postsecondgfgrschool
systems to collaborate on ‘the deve]opment'of a_transportable training
model and.multi-media training modules that will help reduce sex bids in
educational institutions. The models and modules~wil] ass;j eachers,
parents, counselors, and teacher and_counselor educators to becbfte.
skillful and sensitive facilitators of change in the area of carger- i
related sex role stereotyping. Products will include collaborative , - N\
training models with process and content components related to career
options in selected elementary and secondary schools, -community cols

1lﬂ‘,]ege§, a. vocational technical institute, a four-year co]]ege and the

university; a series of color video cassettes with viewer's guides and a

.. . parent module, part1cgjar1y for elementary-.and secondary schoo] set- "«
- tings, will "be used a partvpf the tra1n1ng mode] . ~
* . . :;,‘; N . . . . . ’ ., » . ’
‘;,.Y“j ~ L o
- ' _ " ‘ *
) A ) S
y @ .
4 K i '
\ . 31 ~
T 16 - - 7 2t R =




STor e
. 3 )

" : ‘ ? i .

i . , 7L
’i ~ l ) ' . ‘-

= o L - "’ . s ] .

.-~ * “f ." »

- . ”‘A . : . * -

EXPANDING CAREER OPTIONS ™~ | B ¢

RURAL COUNSELORS/ADMINJSTR%TORS~3 .

k4 - ¢
‘ Neébraska Com?}ssion on the Status of Women Amount : $89,849

619 Terminal/Building" S 1 Duration: Two Years

Lincoln, .Nebraska 68508 . ., - Director: Ms. Twila Christensen-

R . . . o" . . liggett

To provide'guidance counselors and administrators ﬁith a process to hélp
students.identify and respond to changes in roles and responsibilities.
A unique emphasis,will be placed on expanding resources for counselors

. in rural settings. Leaders' and trainers! manuals will be déveloped for
' nationwide utilization in small rural school systems and in training
workshops. . : .- ‘ o '
Lo . ’ : ¢ (’/
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RURAL HIGH SCHOOL WOMEN ' _— e
CAREER ENTRY ‘ . Lo
Dartmouth College . - Amount : $144,943
Options Project *« . Duration: Two Years
Hinman 6021 Director: Dr. Faith Bunne

Hanover, New Hampshire 03755
To assist rural high school.women *in gareer entry in three ways: to’”
develdp a needs ‘assessment on the career perceptions and attitudes of
non¥college-bound rural women in Vermont and New Hampshire; to create

and evaluate a model for participant research which could be replicated
elsewhere; and to design well-structured and vigorously evaluated cur-

. riculum packages specifically for ‘rural women, which could be readily

"~  adopted in other ryral areas. . o
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JMATURE WOMEN/DIVERSE CL}.TURES ST '
%00 EMPLOYMENT ANARENESS/URBAN/RURAL - - - .

: New Mex1co Commission B . Amount : $84,820
© . “on the Status of Women - «M~_"Ddrat1on ‘OnéiYear
S5 Plaza del- Sol, Suite 811 ' . D1re;to¥-e Dr "Vera Norwood
' 600 2nd N.W. o

. Albuguerque, New Mexrco 87]02
- . Q@ * . ‘TM .

To develop a mode] to assist entry or re-entry of mature women (age 25- -

*60) into the work force by prov1d1;;3a cdurse on emp]oyment awareness.

©

v

) . An instructor's manual in English apff Spanjsh will be developed and
® " tested, which can be used nationwide to initiate such a course.  Short

‘ i traini essions will be prov1ded for instructors on how to use the —

s . manual. County extension netiworks will be utilized over a four-State

N -~ area (New Mexico, Utah, Arizona and Co]orado) which offer an opportun1ty

for adopting and testing one ‘manual among d1verse cu]tures and between

rura] and urban women

. -

T : S . $ &
. . . T e C . - “ ) o
JINDIAN WOMEN AND OTHERS * A R B
LEADERSHIP TRAININ ‘ C e .
Un1ted Tr1bes ‘E ucat1ona1 - Amount : $149,364 .
L “Technicati-Center (UTETC). Duration: One. Year ..
oL 3315 South Airpogt Road - .+ Director: Dr. Eddy Tyree ;
fr Bismarck, North Dakota 58501 - - .. * :
P R .
) . . To des1gn a 1eadersh1p tra1n1ng program and ta deve]op special knowledge
o "Bmand wkills in order to_better prepare Indian women-and others for a
- " variety of career opt1on§ and to eliminate the double ifiequities that
) ndian women'.facg. A training/resource center‘Will be set up at UTETC. .
- The, program.will increase the participants' awareness of their ‘aptitudes
- . and potential, will intrfoduce and explore a variety of career. alter-

® -

‘. “natives, Wil prov1de 1eadersh1p trann1ng to d;ve]op a Cadre of Teaders

=Y and resource persons at_the local 1eve1, and will utilize loca] com- — —-

‘munity resources as a. support systefi for women. Leadersh1p tra1n1ng

] o will focus on dec1slon making.skills and assert1veness trainingi those..

£, (trained will, "in turn, become res ersons for-sothers in their

e communities. Mater1a1s will be(deveToped to meet the special needs of .

T . Indian women. Produdts also will include training packets which can be
used in other regions of the country, mini-materials for use at the -
Tocal 1eve1 in the varieus.communities of the participants,-and bro-
chures and pamph]ets.deve1oped from Journals of the.participants-to -

‘&”.MQ';;whiqh they can- refer after the project- ig conc]uded CoN
.k ‘.“ H ¥ . ‘ . - . , g ' ‘

B - . , .

e . . - .~ . » s
e 2 -~ ——
Eaad - N .

7 co . 33 S s
. . . . s . P

5t . N .

- . - . N
y B B . . . . % 4 N
- T, ° * LY .l'f “ . ' . ro
o : : il L .8 -
‘. .- . . . . e ma -
c oo s PR ) -~
.




. . 4
4 ~ v ’
N .- SOPHOMORE HIGH SCHOOL STADENTS ‘
INDIVIDUALIZED CAREER PRERARATION °, - ;
P ¢é§é Western Reserve University < Amount : $97,744 ' .
= -." " Department of Education: ' Duration: Two Years = -
o 2040 Adelbert Road - . - N . Director: Dr. Elyse S. Fleming

« o

> Cleveland, Ohio ~ 44106™

X - To deiglop procedures far identifying the.Iinds of barriers that may be
\ predicted to interfere with the fulfillment of the potential of talented
=-— - sophomore high school students in a.variety of settings: public coedu-
cation, independent and. parochial schogl}$, and from diverse racial and
family ounds.- Strategies forgmoving thosé barriers will be

bpok wi]l eveloped for guidance personnel who
. be involved in @ ests of the program from research. to val- - -~
tion. An ‘individualized career preparation program will be designed

: to meet the specifig needs of adolescent students as they attempt to

v . _overcome those iden§§fied‘barriers. Opportunities will be provided for

2 dialogue betwegn students, community 1éaders, and university personnel i
it who might serve as:role models. ~ : | DA i
R PRETRIAL INTERVENTION.PROGRAM. _ s o
i~ . JOB OPTIONS FGR WOMEN : . o '
%1. T JobﬁOpt{ons for Women on Probation, Inc. Amount .: $85,340. =

Py 112 Market Street < : +  Durationy Twe Years T

s HarrisBurg, Pennsylvania 17101 Directef: Ms. Marilyn B. Goldman

b

e

.. %, - To develop a program to provide job training, employment counseling, and

.. placement services to approximately 50 adult women offenders ‘placed in a

- . pretrial intervention program so that the client has: the option of

e having criniinal charges dismissed upon successfully completing the
program. A modular-packet-will be produced, adaptable by other penal
institutions, which will include one 60-minute cassette tape, 20 trans-

. parencies and a 30-page -booklet explaining this service and how to

> -duplicate it. Techniques for obtaining vocational training and non-
traditional jobs will be explored. , : K .
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OFF-CAMPUS LEARNING -

: i"‘:. : > G ’
.‘. ’ ~ \\
~ -.i‘. . ~ - ~ ?
COMPREHENSIVE EMPLOYMENT/TRAINING )
DISADVANTAGED ADULIS ]
. . .

'Opportantles Indugtr1a1ization ' Amount : $74,947 -

Center-.of:'Rhode.Island, Irc. Duration: One Year
45-Hamilton Street’’ - Director: Dr. Patr1c1a 0! Connor
,Prov1dence Rhode Is1and 02907 _ : _ 5

model of institutional change to combat seg discrimination and sex bias
in emp1oyment and training programs for disadvantaged adults\’ Potential
replication is indicated for community-based comprehens1ve employment.

and training agencies, community action agenc1es, State Departments of
Education and other adult education agencies operating related services.

', . . . '

To develop and validate a dissemination strategy forng/compgz;egsivef

o

BUSINESS/SOCIAL SERVICE

3 )
A1verno College © ¢ Amount ¢ $59 995

Research Center on Women .. p ‘Duration: One Year, .
3401 South 39th Street Director: Ms. Sandra L. Moore

\Mj]waukee, WisRonsin 53215

\ R

- To assess 1ts/6rogram of off-campus learning ex;f?iehce for 'students

ptaced within'she bus1ness, industry, and :social _service agencies.
Through placement experience, students have had an opportunity to-ex-

§m1ne a wide range of career opportun1t1es 1torassess their own skills

d to develop a more positive self-image as a competent member of the

“‘work force. At the same time the program hopes to break down the at-.

titudinal barriers towardnypmen in non-traditional careers by providing
male/female interaction infthe work situation. Through a planning and

. evaluation team, the degree of success of this model will be gauged and

reported for possible dissemination.

e !
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) S GENERAL GRANTS/OTHER
S . MEDICAL ACADEMIA MODEL o S L
77" " LEADERSHIP -TRAINING S N o \g:
N ’ - ‘ o ] :~: . —
American Medical Women's Associatien. Amount. : $84,425 -+ _
= 2302 East' Speedway . . Duration: Two Years L
) Suite.206-A - ’ Director: Miss Herschella L. Horton
Tucson, Arizona 85719 s .

To establish a model system to develop women leaders.in medical aca-

démia. Through concurrent- programs of research and.action, the in-

equities for.female policy, and decision makers in academic medicine will

be documented. Curriculum development at the University of. Arizona . °

Medical School in Tucson will serve as the core of the mode{ designed to

provide potential leaders-with a specialized training that will vlti-

mately influence institutional policy.and create role models for as- T
= ~piring female administrators. - S

T?FE research component will compile data showing the numbers and per-

centages of.women in medical academia. Through survey téchniques, an. :

attempt will be made to determine attitudes and reasons for inequities U,

eminating from the hiring authorities' point of.view as well as from . ’

that of the potential candidate. A leadership workshop will be de-

veloped at the Tucs6n site to provide training;fp? capacity building

.
:
t4
J‘c

B activities at other medical institutions. LT —ee o -
- - . . E ‘. . - ) ED
’ INSERVICE TEAGHER TRAINING MODULES ' L L. :
ELEMENTARY/SECONDARY LEVELS o
" .Hope Schdol District 1-A . | Amount : _$172,483
"+ 117 East 2nd Street © . Duration: Two.:Years = —

Hope, Arkansas 71801 Director:) Ms. Susan Clark |
To develop; demdéstraté; and validate training-modules to be used for
inservice teacher training-in order to eliminate elements of sex rolg"
;.. . stereotyping and sex role socialization from the educatignal setting 'at _
»* .. " the elementary/secondary Tevels. Emphasis will be given to the staff
.training seminar and the implementation of ‘project components: staff
development, counseling, and community education: :

.
R s - . . _—)
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STATEWIDE PUBLIC TV BROADCASTS .
. MID/LOWER SOCIOECONOMIC LEVELS :
« . University of Maine . . Amount : $123,180
- - Public Broadcasting Network » Duration: One Year

Alumni Hall - . . - Director:. Mr. Er1c Van de Bogart
Orono, Ma1ne 04473 o o o ” 3
To des1gn produce, and broadcast a ser1es of 13 half-hour <television
programs and 10 one-minute television spots for women who are currently
outside the educational mainstream. These programs will provide infors
mation on educational opportunities to women in the middle and lower
..so¢ioeconomic “levels as well-as the motivation necessary to persuade

. . them to seek out these opportunities., The programs and spots will be
broadcast -statewide on the public television network and provided to all

\\\,/ commercial television stations in the State of Maine. The programs will

be produced in cooperation.with.all: the educational institutions in. the .

- State which serve women. The prOJect will be designed as a model to .

train womefi in the area of television production,

-

POSTSECONDARY WOMEN'S CENTERS . =~ . S : k_

o TRAINING MODEL/MATERIALS o ‘

5‘. . Everywoman's Center ‘ - Amount - :  $51,715%

¢ - University of Massachusetts . Duration: One Year

) 113 Draper Hall . Director: Ms: Kathryn Girard
N Amherst Massachusetts 01002 = -

-
-

To’ 1mprove the effect1veness ‘of women's centers on colfege and uni-

vers1ty campuses by developing and implementing a training pregram for.

... wgmen:s center staffs, by deVe10p1ng programs for selected-centers in

A the HEW- Reg1bn I, and by .preparing printed materials on the content and |
. - 'skills of this training which can be disseminated nationally. The ol
-~ program will involve the training of selected women's center staff to

A develop programs which will foster educational équity at their respec-

- ~ tive inétitutions, apd the creating.and va11dat1ng of a training model

( . .that these centers and others can utilize in providing assistance sto

. - “additional centers. The tra1n1ng will be special]y designed to in¢rease

- w..the effectiveness of women's center staff at-their home institutions by

. “ allowing them to try out new behaviors and approaches with University of

wre- Massachusetts adm1n1strators within the context and’ safety of simuldtions.
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INSERVICE/PRESERVICE TRAINERS . = ™%, o ' : -
SCHOOL LIBRARIANS/MATERIALS - . o

Arizona State University . Amount $14,915
Department of Educational TEChnology Duration: One Year
and -Library Science - .. ’ s Miss Karen Tylerf—

. Director:

Tempe, Arizona 85281 o .
. To deve]op 1nstruct10na1 materials for training schoo] librarians to_

promote educationa] equity through acquisitions and utilization of

mater1als “appropriate for this purpose. A revised and -validated program

will -Be packaged. Target population: traipers of inservice and pre- -,

service school Tibrarians. Products will inolude a set of tra1n1ng

‘modules and. an instructor's manual.

program. . This techno1og1caT1y -oriented” 1nstru¢t1ona1 and career edu- -
.. catioh program is designed to introduce persons who have traditionally
'not been exposed to technological education to a sampling of the basic "~
concepts of technology and the care$€ options, available. It is also
directed toward persons already emptoyed 1n/ﬁ3n technical positions who
have reached a plateau or become locked in dead-end employment clas-
sifications. A career education m1crof1qhe package 'will ,be produced.:

'
y N
I . ) . o "

f“ . 7‘ "
- A .’ ‘ .

TECHNOLOGICAL EDUCATION . - . , v, !

BASIC CONCEPTS/CAREER OPTIONS - - -

San Jose-Community Co]1egq§D1str1ct Amount $13 107 . . 3

4750 San Felipe Road Duratior: One Year

San Jose, California 95121 Director: Ms Bobb1e ' Gwinn Kawazoe
_ To develop, 1mp1emgnt,ﬁeva1uate and d1ssemnnate a.model 1nstruct1ona1 ) L
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'INSERVICE/EDUCATYONAL PERSONNEL ' . . ) -
KINDERGARTEN THR UGH'THIRD GRADE ' ~N ] - i
Stockton Unified School District and - . Amount : $14,088
. Stockton Women's Center « ., Duratjon: One. Year -
. 701 N. Madison - - Director: Ms.-Beverly Ford . - .

£ Stotkton, California 95202-

. : .o .
: . To develop, executerand package a model workshop which will be an in-*
L service training program for teachers, administrators, aides, and.other
N\, in=school personnel who.interact with children in kindergarten through -
. third grade. Products will include the development and packaging of

et model inservice workshops, videotapes, brochures, and a 10-session

workshop. .
- W‘ .
¢ R
- . . . - ¢ \
SPORTS PROGRAMMING MODEL , , »
GIRLS/WOMEN IN COLORADO™ . . .
; e . L
:, - Colorado Commission-on the ° - Amount : $14,979
- . Status of w§§:n7*. » : Duration: One Year *
. 600 C State Services Building . ~ Director: Mrs. Virginia Coyle /
\ 11525~§herman S$treet Co . Yoo
” Denver; Colorado 80203 - ' ’
A e . ‘ oo . =
i The Cqleradd Girls' and Women's Sports Commission of the Colorado Com- - .
' missio®on the Status of Women will be designed>to coordinate infor-

: mation and communication relative to sports programming for girls and *
‘ - women in Coloradg. This Commission will facilitate edueational oppor-
o .tunities for girls and women who are interested in exploring their sport.-
: . potential. It will serve as an exdmple/mode/model which can be adopted Lo

by other States in the Nation. Products will inelude a newsletter, o ,gé

master calendar and ‘evaluation report. .

|\ U
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role-socialization. Approximately 600 m1nor1ty students will be in-
"volved. A training manua] and a training program module will be produced

.

PR R . . o
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- ,6 ‘ . ’ - &," H
ELEMENTARY PUPILS/TEACHERS “’—~“\\
" STEREOTYPES/ADULT GCCUPATIONS
,Ind1ana Un1vers1ty Foundation . «. "~ Amount : $14-,949 h « -
. 'Post Office Box F ‘ » * Duration: One Year .
. BIoom1ngton, Ind1ana 47401 . , Director: Dr Candace Garrett
. o
- To identify the nature’of elementary school children's sex b1ases about 5
O adult occupations; determine the effectiveness of role-reversed stories e
: in modifying these stereotypes and disseminate succe$sful ‘proceddres
L for modifying these stereotypés to school personnel in a concrete,
9 practical way. Products will include articles, data regarding stereo-
L types of ch11dren§ workshops and stories. Participants will include
%i T, ‘1,400 pup11§ in grades one, three and five plus 59 teachers. ‘ .
| D ‘ . K
# © " ENTRY/SCIENTIFIC CAREERS 7
I UNDERGRADUATE RESOURCE*MATERIALS ' ’ »
d Kansas State University ' Amount : $15,000
¥ Division-of Biology . Duration: - One Year B
X Manhattan, Kansas 66506 ' D1rector Dr AnnLE~ Kammer
: - To promote thé entry of qualified women into so1ent1f1c careers. wh1ch
~ . . traditionally have been male dominated. Resource materials for an Y
. innovative college course will be developed and ya11dated on campus. !
. e One hundred’undergraduates will be involved. -
;’ ‘ -° ‘ ’ ‘ ’ - - L] 0 ’ e : L%/r
Lo COMMUNITY TEEN/CAREER TRAINING ) o
?;‘ A 600<MINORITY STUDENTS INVOLVED ’ oL -
- : Youog Worfen ' s Christian“Msociation » B Amounts : $14 996
" .. 2023 Government Street ‘ge 5 Durat1oQ One Year
L - Baton Roqge, Louisiana 70806 - _ Director: Ms. San1ta Joyner
- . ", To expand career opportunities of women through a compunity-based teen '
S . career training and counseling program at the junior/senior high school
a7 Tlevels; designed to be supplemental to in-school career education yet
R refiedial of ‘past/current discrimination, sex role “stereotyping and sex

e




" s . - !‘ -
SEVENTH/EIGHTH GRADE/MIDDLE SCHOOL PUPILS ‘ .
TEAtHER TRAINING/RESOURCE GUIDE ‘ - ‘
waterv111e Board of Educat1on Amount . $14,950 _
Pleasant” Street- .4t T Duration: One Year
Naterv111e, Maine 04901 Director: Mrs:_Mary Lou Maisel

To proiote educational equity for women through sex fair learning Qf
caréer education by the development of a-model program containing both |
teacher training and curricular components.  Evaluation will include’ in’
part a newly designed ¢nstrument. In addition to seventh and eighth
graders, participants will include 559 students and 41 teachers from the
- middle school. Products will-consist of the training module, evaluation

1nstrument and rev1sed career educat1on resource guide. —
J

- * e

"SCHOOL DISTRICT POLICY MAKING - S

PARENT/COMMUNITY INVOLVEMENT . \—~\\\\\ ] : ’
<;—1"‘15 Janice Pottker * Amount .: $14,500

6208 Craithie Lane - Duration:—One Year °

Bethesda, Mary]and 20016 .. D1rector. Ms. Janice Pottker

Tg 1dentzfy different techn1ques whlch have been success¥u11y ut111zed
y parents and community members in order to obtain jnvolvement in local
s¢hool district policy making to eradicate sex biased policies and the
<impact of- this involvement; also to identify, methods*used by local .

school -districts to obtain and maintain parental and community 1nvo]ve-
- ment and support for their efforts to eliminate discrimination in the

. 8chool system. End produ;E;,w1]] include one handbook for parents and

. 1

the commun1ty——one handbool” for school off1c1aTs, and a report cover1ng
10 case stud1es ‘of local”tdsk forces. - .. :

. 7
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- SENSTJIZE UNIVERSITY FACULTY/S AFF
Ll REIUBNING "WOMEN STUDENTS:

Unﬁve?51ty of Maryland . . . _Amount : $14,484
Counseling Center - * Duration: One Year
Gallege Park Maryland - 20742 - Djrectgr:. Ms: Karen Weiss

14

To initiate a model Tow cost, student-operated, sélf-perpetuating
program for returning women students. Training opportunities will be
offered to returning women through & University course which will de-
velop ‘individual, grodp leadership; and academic Survival skills and
provide exper1ent1a1 learning. These students will work as peer ad-
visors and leaders.to provide services to other returning women in one
of seven spec1a1ty areas and to potential returning women and to sen-
sitize the University faculty and staff to those institutional, barriers
which frustrate returning women's pursuit of higher education. A pro-
gram®manual will be produced which will describe its development, the .
> training techniques, program evaluation ‘and outcomes.

-]

WOMEN OF FENDERS/PRE-TRIAL/SENTENCED
COUNTY SHERIFFS/EDUCATIONAL SERVICES

“Young Women's Christian Association - . Amount : $13/%8§ !

26 Howard Street < ‘5§yaug9t1on . One Year :
Spr1ngf1e1d,.Massachusetts ‘01106 - D1rector Ms RoSa]1nd Canter ;
This demonstration and research-pﬂggect w1t1 coneern the iystemat1c .
denial of educatjonal services to wOwen: 1ncarcerated@»&nd the develop- . =
ment of a plan to incorperate educational needs for both’ pre-tria] and ©
séntenced women inmates. A “hgy\to" report will a11ab1e to qunty, S
_sheriffs nationwide to assist in their adding ei%gat1ona] sérvic fo

" their %omen's sections. Produc%s will include the reséarch study of
existing educational services, the "how to" booklet, and the ‘study @

the demonstration program. w -
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" To -develop a materials package for institutionai staff such as affir-
- mative action officers, equal opportunity officers, salary and com-

" - PROFESSTONAL WOMEN/REFERENCE BANK -

SALARY/COMPENSATION EQUITY .o
_ ~INSTITUTIONAL SWAFF/MATERIALS
Central Michigan Upiversity ) .\ Amount : $40,073
Office of Instruction and Research Duration: One Year
Warriner 356 Director: Dr? Raymond N. Kieft

Motunt P1easant Michigan 48859

pensation directors, personnei directors administrative deans or vice
presidents, to do the foiiowing determine the nature and type of -
inequities toward women within the salary afid compensation.gystem of

" their institution, identify the individuals that are affected by the -

discrimination, determine the monetary needs applicable’to eliminate all
inequities directed at the individual and which encompass the entire
system. The materials will be .packaged in programmatic form to énable
individuals to utilize the.materials and apply them in a systematic way
.toward the deveiopment of an inStitutiongl salary.and compensation
equity study th%t is .discrimination-free.

kS
[y

L

CAREER “INFORMAT ION/GUIDANCE

Rockhurst College. T Amount : 15,000 - -
- .~ 5225 Troost Avemue ~ ‘ Duration: ne‘Year
. Kansas City, Missouri 64110 { - Director: Ms, Marcella Womack

<

Jo provide a model approach for«assisting women " to ‘overcome career entry
barriers, the project will combine three components: one-semester
internship opportunities,’ the® establishment .of a, reference bank of
professional women ire non-traditional career areas to which persons
seeking career information and .guidance can be sent, and the development
of a Speakers' Bureau of professionai women., The c011ege will add

$7 035 to the project. !
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PARAPROFESSIONAL COUNSELOR TRAINING )
COMMUNITY BASED PERSONS ] . -
Un1vers1ty of Nebraska T Amount” : $14,987 )
Bo®688 - :  Duration:  One Year .
. Omaha, Nebraska 68101 ‘; Director: Dr. Kay Hood,

- e

-

To develop, implement and evaluate a paraprofessional counselor training
program for community-based persons who work with women.; Women ex-
ploring personal identity issues will be provided with sﬁpport1ve coun-
N seling services in community-based situations as well as'on the uni-~
,versity campus. A training package for paraprofessionals .will be de-
“veloped. 2 . : . e

v
w—
o

“MEDIA CAMPAIGN BY/FOR STUDENTS
CTOMBAT SEX DISCRIMINATION

-

Rochester City School D1str1ct ’ Amount : $12,196

Urban Funded Programs . Duration: Seventeen Months
13 South Fitzhugh Street Director: Ms. Karen Wieder, Acting
Robhester, New York 14614 . ‘ .

4 s

. To develop a student media campatgn to combat sex discrimination in the
schools. The objective will be to create a more pos1t1ve attitud® among
students toward-the changing rolé of men and women in today's society.
Students for the project will be drawn from the "Rochester School Dis-
trict's Vocational Education Radio-Television’ Project because of their
experience in the multi-media field.. A role-model booklet for secondary
students will also be developed. Target population will be 13,500
students. Products will incTudé‘role-model booklet for secondary stu-

ents . a one-half hour v1deotape program and two one-minute serv1ce

-
-~
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AMERZSAN HISTORY SUPPLEMENT
CONTRIBUTIONS OF WOMEN .

Ms. Beverly Sanders , - Amount °: 15,000
49 West 12th Street, Apt. 8F . Duration: Ong_Year

K

" ™~ - . :

Td'deve1%p a series of*Six softcover/illustrated pamphlets, which will
trace the contributions of women to American history and culture fprom
the colonial period to the preserit. Designed to supplement the standard
American History and 1iteratu§picurricu1a, each pamphlet will cover a
.significant epoch in the Natior"s and women's histery. The materials
.will be pilot tested im a high school. The population served will
include 450,000 teachers who are members of the American Federation of
Teachers (AFT). The project wWill be implemented with the cooperation of
AFT. - :

- .

- -

CAREER PLANNING PROCEDURES | T

ADOLESCENTS/TEACHERS/COUNSELORS

Cleveland State University | ggpﬁht : $15,000
. 1420 University Tower ratipn: One'“Year
Cleveland, Ohio 44115 :

i;; %é%llo pré&ide equity career planning procedures for adolescents (grades 8

‘and 12), teachers amd counselors. Emphasis will be on the developmehnt,
validation, and introductory use of a set of visual materjals to help

adolescent students consider:the influence of cultural sex role stereo- .

*.typing-as-well as to assist them in planning for options and oppor-
tunities that are free of sex bias. Counselors and teachérs will be~ .
* inyelved in capacity building for educational equity and the elimination
of sex dias stereotyping. Products will include a visual materials
packages-manual, and .trial test materials.
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New York,.New York 10011 _ - Director: Ms. Beverly Sanders

_Director:. Dr. Lewis E. Patterson
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EVALUATIVE INSTRUMENTS -
GRADUATE/PROFESSIONAL SCHOOLS ~ ~
Univefsity of Oklahoma < . Amount $15,000
1000 Asp, Room 314 ’ o g . Duration: One Year .
Norman, Oklahoma, 73069 ‘ Director: Dr. Mari]yn Aff]eck

To develop a package of evaluative 1nstruments which will a]]ow graduate -
departments to assess -their abilitigs to etain female graduate stu- ‘63
dents. The deve]opment of a model of factors contributing to success
gradﬁﬁte school is required. Institutional barriers will be identified -
which unnecessarily inhibit growth within-the graduate and professional
school environment; these factors will be transformed into a valid agg
reliable package of evaluative instruments.

. ‘ , - o,
% ) - . T , @ .
" SCIENCE CAREER COUNSELING . Lo C e
- VIDEOTAPES/LIBRARY : ’ .
University of Texas - ’ Amount : $15,000
* College of Science , . ) Duration: One Year B
Arlington, Texas 76019 ° . . Director:. . Ann Benham ZQ\

-~ — hae
To develop a science career counse11ng upit cons1st1ng of approx1mate]y
fifteen 30-minute videotapes tha} will provide the necessary infor-
mation, encouragement and inspiration to attract women toward sc1ent1f1c
endeavoPs A science career library will.also be deve]oped and willbe.
available nationwide.. Participants in-a-half-day seminar w1]1r1nc1ude \
high school and college counselors from the heavily populéted Da]]as-_,,
Fort Worth metropolis of. approx1mate]y 3 million people. - o
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" thgyvalidation. Products will include testing instruments and pre- and
post-test materials for teachets. _ \
FOUR-STATE ‘REGIONAL RESOURCE BANK *
WOMEN'S STUDIES/INDIVIDUALS/GROUPS

- T e ac
Washington State University Amount $14,827

. Special Programs for Women Duration: One Year °©

.- Pullman, Washington 99163 Director: Ms. Pamela Jacklin

P

)
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0CEYPATIONAL TaYS/CAREE GUIbANCE,‘ e N |

KINDERGARTEN AND FOURTH GRADE

Akbunt- : $15,000 .

Duration: One Year ..

Utah State University — - -
Logan, Utah 84322 ¥
S ,
To analyze the- impact of new occupafﬁona] toys g@n the career-choices of
kindergarten ang fourth.grade children. Tw .
from three northern Utah -counties. The proposed experiment is designed

to determine whether toys can be utilized as a career guidance tool for
-grade school teachers.

" To establish a regional resource bank that will _provide concise, rel-

- evant, accessible informatidh, and—direct consultative assistance to
Women's Studies Programs, individuals, and groups interested_in women's
studigs im the States.of Idaho, Montana, Oregon, and Washington. A - -
totel of 93 institutions will be served. Products willinclude the -
regional resource bank and a variety of print-materials.
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Director: Dr. Pamela Riley
€ .
e schools will be involved

Approximately 1,440 teachers will participate in -
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~  —-, CONTRACTS AWARDED 5
< S the maJor WEEA contracts awarded in Fiscal Year 1976, the first two.

A . “Tisted.-below were developed for internal programmatic operatwns and the , -« .
latter were devel@ped as a major contribution .to women's educatlona1 o .
.- equity The official contract t1t1es are: ‘ s IR

) g_-,' . H . 2
; Lo .o 14 ) )
v ¥ Project Coordination for the WEEA Program
: & R
* * Proee'ss Evaluation for the WEEA Program
DL. - ’ B e B . _@
. _ * WEEA Commumcatlons Network - .
’ p * Nat10na1 and Reg1ona1 Workshops and Devel’opment of?% . )
- R - Technical Assistance Materials for Title I, Pubh .
‘. . . Law 92\-318 - - . - < E T
. L DeVe1opment and Imp]ementatwn &f a National Distri- ° .
\ , bution Systen (Title IX Pubhc Law 92- 318) I
. > P . A 4
L. L1ke the WEEA' grants, ehg1bTe apphcants ire pubhc agg{c‘tes, [Srwate ]
nonprofit orgamzatlons and in 1v1dua1s. : . - “ oo
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. PROJECT COORDINATION FOR THE WEEA BROGRAMS K

‘ N ) * © a . ° .
Educational Testing Service - Amount : $134,908 ’ Egb
. Princeton, New Jersey ,08540 .. Duration: One Year )
~ . ~ Director: Dr. Ruth B. Ekstrom
The, objective is to facilitate communication among grant prdjects, 4%8\ .

provide coordination of grant projects, and to facilitate their inter-
actions and communication.—Activities as needed will include training, .
conferences, print and non-print materials, as well as working with the
education system, government, and spec1a1 ¢arget groups to achieve

_ggucat1ona1 equity for women, o= .. - . ‘- , -
Focus may be on the fo]]owing- .o *o Y
B Levgl of education, i.e.; preachoo1 ehementaryg secondaty, .
.POS] éc”'dary, adu1t~ oo _ "
) .* Subject- area, i.e., counse11ng and\gu1dance, career and.voca% ,x“;.<j>
. - tional educat1on research, curr1cu1um, sex role stereotyp1ng, et :
.. . . teacher educat1on, c, AN L , '
Y * b . - XY { N e o
:' Functional top1cs, 5. e.,,proaect eva]uat1on proaect man-
. . agement, measurément, ant1d1scr1m1nat1on 1eg1s]at1on use-of
- L amedit e e Lo L
. ¥ Specialized target population, i e;, m1nqr1ty groups, rural, Ce
. | . adu]ts, offenders, hand1capped, maturing : -

*

é R e ' - Type of grant,.1.e., general,‘sma11.39 ‘f- B s g
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PROCESS .EVALUATION ANQ PRE-POST MEASURE
INSTRUMENT DEVELOPMENT -

-1055 Thomas Jefferson Street, N. w

’ Nashington, District of - Co]umbia 20007 °

A Vg

MENT

" Co-director:

o American Institutes for Research Amount $350,000
: Y S~ .~ Duration . : 42 Months
East Coast: N2 o ) et

" Dr. Dorothy Edwards

west Coast
P. 0. Box 1113

-~

"/

’b. - .
“

,,alo Alto, California 94302

Co-director:

1

- ' B

This contract has two major objectives:

Dr. CarﬁEﬁ‘ds\E::ley

1) to develop case studies on

selectéd prOJects funded under WEEAP, and 2) .to asses$ project measure-

‘ment needs in opder to Tocate ex1st1ng instruments for project use or. to%/

déVelop a mininum number of new 1nstruments to meet*prOJect needs.
Because the WEEAP emphasis is on capacity building,sits funded projects
will be models and demonstrations or will result in tangible products
~that will respond to probﬂems on a nationwide basis. The resulting
*Dutputs of most WEEAP proaects wi]l be tranSportable and ha e
app]ication .-
Case studies on seiected WEEAP ﬁYOJects w111 ‘be deve]oped in order to
assess the-effectivenéss.of a capacity building program; «to identify
" critical steps, processes, and conditions in the course of project/
product developmenty to assess the process and ‘extept pf dissemination
and utilization of the products that_were developed by the projects at
" the conc]us;on of the grant period.
Reports will be prepared and recommendations made |
for the U.S. Office of Education and for the public thdt can be used dn
developing similar capacity bui]ding programs /in the area of ~educa onal
equity, and can serve as demonstrations of ef ective apprdaches

.z
-

Proaects w11P be assisted in developing va]id and reliable products and

, programs through the identification of'the measurement needs of multi-

»

year projects funded under the general prdgram, literature seprch for
instruments. that will serve those needs, and=in-the absence existing
instruments, thé development and validation of needed instrufents.
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WOMEN'S EDUCATIONAL EQUITY ACT: ‘ L. -
COMMUNICATIONS NETWORK - ) ‘ o
Educational Testing Service C Amount  : $449,989 -~
"Princeton, New Jersay 08540 Duration: 17 Months e
LT . . Director: Mr. Richard 0. Fortna ;“ a( -

‘
! e [ .
4 L3 o

Yhe commun',lcat'ions network will servg, individuals, organ1zat1ons and .
institutions throughout the Ndtion that are conduct1ng projects, activ-
ities, or research related-to edutational equity for women, as well as .
the projects under .the Women's Educational Equity Act. Emphasis witl be

on two-yay communication. = - .

P —

-

Subject matter will focus on,educationa1 equity for women. Format will

vary rom, books , magazines, journals, research studies and summaries, -
project reports and 'products, monographs, to training materials, bibli-

ogra h1es,{c§ta1ogs, and other print and non-print materials.

The/ network will be estab11shed through two sequential” procurements, of .
- whjch only the first is contracted for at this time; it is expected that

" the second procurement will be offered after the completion of the

S stems Design Phase. .

The f1rst procurement highly téhnicaT in nature, consists of the . ‘ T

-"presentation of tasks relative to the design and extent of ‘the network-- X

_in other words, a Requirements Definition which will analyze and assess . . » . -

- .al) possible techniZal and stibstantive alternatives for the design of i

. the network. < Also required will be the development of a thesaurus.and . ' .

~data base. None of_this 1nc1udes the operation of the nefyork, which is . - = .
“the substande of “the second ‘procurement in accordance with the outcomes ’

- of theaf&rst procurement e Lo s
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NATIONAL AND REGIONAL DISSEMINATION WORKSHOPS™ '
AND DEVELOPMENT OF TECHNICAL ASSISTANCE
MATERIALS. FOR TITLE IX, PUBLIC.LAW 92-318 _

”

Council of Chief State School Officers Amount $479,732
1201 16th  Street, N.W. . .Duration: 18 Months -
Nashington, District of Coﬂumbia 20036 Director: Dr. Shirley McCune

- N o o
Through the design of materials and”the conducting of workshops, the
contract will assist educational institutions and agencies by addreSsing
problems in eliminating discrimination on the basis of sex which are
most common to them. The contract.deliverable will be a training pack-
age to disseminate technical assistance mater1als and to train key -
personnel to utilize these technical assistance materials in developing
- p81icies and_programs to comply with Title IX material. The training
package will be utilized under the contract to conduct the national and
regional workshops and must be usable after the workshops by other
1nst1tut1ons and agencies at Tocal, State reg1ona1 and- nat1ona1 evels.’

© Two 1nv1tat1ona1 national workshops will be conducted with the target
population including leaders at the elementary, secondary and post-
secondary levels, sych as the Chief State School Officers, presidents
and deans of institutions of postsecondary education, d1rectors of -
professional .education associations, schoo] super1ntendents, as we11 as
other leadership personnel.

- - R S S N .
The first national conference will-be held prior to the regional con-
ferences to inform the participants. of the training strategy and the
technical assistance materials available to assist their institutions
' and agencies in promoting educational equity. At least 20 regional.
workshops will be conducted, using the contractor's training package
designed to serve teams of peop]e from all levels of education who are
. respons1b1e for developing and implementing po11c1es and programs in
the1r institution or agency.

[
A

e second national conferen® yill be held for the same group-of lead- - -
s who attended the first na;/gnal conference, where the results of the
regional workshops -and.trainigg materials will be repdrted —Specific
plans and procedures will be developed for® further use of the training
package, and additional. needs of institutions and agencies will be
-identified in order to achieve compliance with Title IX. Special con-
ference packages will be developed, and br1ef1ng papers will be sent in
advance to the part1c1pants k — .

-
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NATIONAL DISTRIBUTION-SYSTEM ‘ .
DEVELOPMENT AND IMPLEMENTATION5 .

State of Maryland t Amount $159,159

aryland Council for Higher Educat1on Duration: Five Months

3 Main Street \ Director: Mr. David S. Rosenberg
Annapolis, Maryland 21401 i , . . . -

’ !ﬁ)é‘ , * .. N v ‘
The major objective is to design, deVefbp and implement a Natfgna] .

document$>nat1onw1de The«System will be completed by October 15, 1976. "i;
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The training package, replicable at reasonable cost, will focus on
developing an undérstand1ng of sex discrimination in education, the
requirements of T#tle IX, and the development of poTicies, programs, .and
‘management " systems to insure éducat1ona1 equ1ty A trainer's manual:
also will be deveToped for the tra1n1ng package. :

R

Distribution Systen. for compliance materials assogiated with Title IX.of
the Education Amendments of J@72. The system provides.the necessary
.documentation of procedures for reproducing and disseminating Title, IX |




